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COMPLAINANT’S PERSPECTIVE
RESPONDENT’S PERSPECTIVE

PROBABLE CAUSE -> CONCILIATION

NO PROBABLE CAUSE -> RIGHT-TO-

NOTICE OF ADM

RE: I
Complaint Nq
The above compl
ant to the Cq

his timeline m;
should consult wif

Date

An Equal Opportunity Empioyer and Sef

£0c e U.S. EQUAL EMPLOYMENT OPPORTUNITY COMMISSION

DISMISSAL AND NOTICE OF RIGHTS

Sealtle Field Office
9 First Avenue
Sulte 400
Seattle, WA 98104-1061

Attorney

(|

@ henaltof por
GoNFENTIAL

EEOC Roprosortat Telaghane No.

EEQG Charg
Kristine Jensen Nube,

| State & Local Program Manager

(510) 956-0011

THE EEOG IS CLOSING ITS FILE ON THIS CHARGE FOR THE FOLLOWING REASOI
he facts alleged in the charg fail o siate a ciaim Under any of the statutes enforced by e

Your allegations did nat Invoive @ disabillty as defined by the Americans iith Disabilities Act

he Respondent employs lese than the raquired number of employeos. of i not oterwise covered by the statutes.

L you crargo was ot umow s Sl it EEOC; . cthar words, you weke oo kng ahor the dais) of the alleged
discrimination to f
The EEOC issues the m\w.u,. deteminatan; The EEOG wil rot proceed funer i s esigaton, ons ke, na

getermination about whether fther investigation would e: vidiations of the stefute. This does nol mean the ciaims
have 1o mefit This dolennination dees i cardly hal e ve-wa-n is in compliancs wilh tho stautcs. The EEOC
makes no finding & 1o the merts of any othar issues that might be construed as having been relsed by this char

(|

7gs of the state or local fair employment practices. agency that invesiigated this charge.
Other (briefly stato)

- NOTICE OF SUIT RIGHTS -

(S60 1o ackttonafinformation aitsched o this forr.)

Title VI, the Americans with Disabilities Act, the Genetic Information Nondiscrimination Act, or the Age
Discrimination in Employment Act: This wil be the only notice of dismissal and of your fight to sue that we will send you
You may file a lawsuit against tha respondent(s) under federal law based on this charge in federal or state court. Your
lawsuit must be filed WITHIN 80 DAYS of your receipt of this notice; or your right to sue based on this charge will be
lost. (The time limit for filing suit based on & claim undar state law may be different )

Equal Pay Act (EPA); EPA suits must be filed in federal o state court within 2 years (3 years for willful violation: he
alleged EPA underpayment. This means that backpay due for any violations that occurred mmuﬂm
befare you file suit may not be coliectible.

On behaf of the Commission

10/6r2021

(Dt issvea)
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QUESTIONS?

John Ashby of Hawley Troxell
jashby@hawleytroxell.com

Chad Johnson of SBHT
chad@idahojobjustice.com
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