


Tenant Realty Advisors

Bill Beck and Greg Gaddis:

Over 50 Years of Combined Experience
in Commercial Real Estate.

aflgl yourdffice space needs?

Tenant Realty Advisors has a proven history of
Contact us today or refer your clients to Tenant heloi tt find their ideal offi
Realty Advisors for all their office and industrial (S P laseida= e L) ST el O S i
space needs, including: without fees. And we only work with tenants,

- Lease Renewal so our client’s best interests are our top priority.

« Purchase . . ..
- Expansion Our 2018 attorney client list includes:

«  New Lease .
Jones Gledhill, PA
BILL BECK

Founding Principal Elam and Burke, PA
(208) 333-7050
beck@tenantrealtyadvisors.com MSBT Law Chartered
The Huntly Law Firm, PLLC

Martelle and Associates, PA

GREG GADDIS, CCIM, SIOR
Principal Snell & Wilmer, Boise
(208) 333-7052

greg@tenantrealtyadvisors.com

TRA

950 W. Bannock Street, Suite 410, Boise, ID 83702 | TenantRealtyAdvisors.com Tenant Realty Advisors
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THIS IS
JOHN EDWARDS

E

John is an advocate who, over the course of 3,500 injury
cases as plaintiff’s counsel, has seen it all. He has proven
in relationships with insurance adjustors, opposing
counsel and most importantly his injured clients, there is
good reason people trust Johnnie. Whether looked at via
his 5-Star client reviews or the AV-rating from his peers,
you'll find a lawyer who gets results.

FEE SHARE « CO-COUNSEL « REFERRALS + ADVICE

NEED HELP WITH A CLIENT, FAMILY MEMBER, OR FRIEND’S COLLISION OR INJURY CASE?

CALL JOHN. 208 343 7510

537 W. Bannock St Boise, ID 83702 = HepworthHolzer.com H E PWO RT H - H O LZ E R

bl LIFE-CHANGING LAW

The Advocate « June/July 2019




THE NATIONAL ACADEMY OF
%> DISTINGUISHED NEUTRALS

America’s Most Experienced Civil-Trial Mediators & Arbitrators

IDAHO CHAPTER

www.ldahoMediators.org

The Academy Recognizes The Following Charter Members For
Excellence In The Practice of Alternative Dispute Resolution

L |

Peter Erbland David Lombardi
(208) 664-8115 & (208) 388-1200

Hon. Duff McKee Marvin Smith Michael Spink
(208) 381-0060 (208) 529-3005 (208) 388-1000

Check your preferred available dates or
schedule appointments online, directly
with our Academy Members - for free.

www.ldahoMediators.org funded by members

The National Academy of Distinguished Neutrals is an invite-only association of over 900 litigator-rated mediators & arbitrators throughout
the US, and a proud sponsor of the national trial (AAJ) and defense (DRI) bar associations. For more info, visit www.NADN.org/about

4 The Advocate -+ June/July 2019




The Advocate

The Official Publication of the Idaho State Bar

62 (6/7), June/July 2019

Columns

12 Idaho State Bar President’s Message, David C. Cooper

20 Idaho State Bar Executive Director’s Report, Diane K. Minnich
44 |daho Courts, Catherine O. Derden

R . 11 Continuing Legal Education (CLE) Information
Wel fi the D ty Sect
21 T;:oDmi‘e,er::;t :elcvfizlnyo(;;ilcc;nrs 14 ISB Distinguished Lawyer & Jurist Award Recipients
y 14 ISB/ILF Service Award Recipients
22 AnUnparalleled Gathering: A Review of the 15 Celebrating 50, 60, 65 and 70 Years of Admission
) 17 Discipli
Idaho Interfaith & LGBT Summit on Religious 18 Leliftl%?t‘gethe Editor
Liberty and Nondiscrimination Solutions 42 Idaho Court of Appeals and Idaho Supreme Court
Kylie Abreu and Tanner J. Bean 43 Cases Pending
48 July 2019 Bar Examination Applicants
26 Supporting Diversity: From Pre-Law to the Legal Profession 51 Classifieds
Jeffrey A. Dodge 53 In Memoriam
56  Around the Bar
29  Understanding and Compromise Can Bring Solutions 61 2019 Idaho State Bar Annual Meeting Registration Form and Schedule
Will Ranstrom On the Cover:
32 The Mansfield Rule and the Idaho State Bar: Let's Do This! The cover photo was taken by Boise attomey John Marshall of his fr\ends
A E. Eberli dropping into Tappan Falls Rapid on the Middle Fork of the Salmon River, an
fina . Eoeriin Idaho gem that runs free for over 100 miles from its starting point on the
o o o ) north side of the Sawtooth Mountains to its confluence with the Main Salmon
iE ot Gl g A Mo emmEiz it - in central Idaho. Along the way there are multiple hot springs, more rapids
Lawyers Need to Know About LBGTQ Families than you can keep track of, waterfall hikes, and geography that ranges from
Mary E. Shea forested hillsides to granite gorges.
39 Avoiding Gatekeeper Bias in Hiring Decisions Editors:
Brenda M. Bauges and Tenielle Fordyce-Ruff Special thanks to the June/July editorial team: Tenielle Fordyce-Ruff, Brian P
Kane, Lea Livingston Kear, and Kenneth C. Shumard.
60 Checking in with IVLP August issue sponsor:
Jenni Jordan Litigation Section
e Advocate Copyright© 2019 The Idaho Stte
Bar. The editorial contents of this
Official Publication of the Idaho State Bar publication are the opinions of
the authors and do not nec-
essarily represent or reflect
EXECUTIVE DIRECTOR BOARD OF COMMISSIONERS tgehpogcies %r Opir;]ionsdof the
g . ] g ldaho State Bar. The Advocate
Diane K. Minnich David C. Cooper, President IDAHO STATE BAR has the authority o e BT
Michael T. Howard, Immediate Past President : )
EDITORIAL ADVISORY BOARD ) i o rial submitted for publication. Appearance of an advertisement in
ian P Kane. Ch David E“ Kerrick, Comm|55|on-er' The Advocate does not constitute a recommendation or endorse-
”a'n oI SRS Hon. Michael J. Oths, Commissioner ment by The Advocate or the Idaho State Bar of the goods or ser-
Tenielle Fordyce-Ruff Donald F. Carey, Commissioner vices offered therein. The Idaho State Bar Editorial Advisory Board
Spencer W. Holm reserves the right to reject advertising determined not to be in
Tssitea A Ml ADVOCATE EDITORIAL STAFF keeping with the publication’s standards.
Lindsey Welfley
Angela Schaer Kaufmann Communications Director The Advocate (ISSN 05154987) is published 10 times in the follow-
Lea Livingston Kear \welfley@isb.idaho.gov ing months: January, February, March, April, May, June, August,
J. Andrew Law September, October, and November by the Idaho State Bar, The
Jennifer M. Schindele EobAStrsusder on Editor/Advertisina Coordinat Advocate PO. Box 895 Boise, Idaho 83701. Periodicals postage
: enior Production Editor/Advertising Coordinator | y3i4 4t Boise, Idaho 83701,
Karen Preset Overly Sheehan  bstrauser@isb.idaho.gov P
Kenneth C. Shumard e G ?/?S/;\I';\AASTE[FJR:O SBendgagll aB(jQreslsdcT]ang;sgo the Idaho State Bar,
Michelle Vos Member Services Assistant/LRS Coordinator e Advocate PO, Box 835 Boise, laaho 83701.
Zachary S. Zollinger kgraziano@isb.idaho.gov Subscriptions: Idaho State Bar members receive The Advocate as
www.idaho.gov/isb part of their annual dues payment. Nonmember subscriptions are
(208) 334-4500 $45 per year.
The Advocate - June/July 2019 5



PRIMED Ot

INFORMATION THAT EMPOWERS

EXPERT LEGAL RESEARCH & WRITING
DRAFT PLEADINGS & BRIEFS IN YOUR INBOX
EXTENSIVE EXPERIENCE IN STATE & FEDERAL COURT

$50/ HOUR

PER PROJECT PRICING
EXPEDITED SERVICES
AVAILABLE

Help.
When You
Need It.

208.720.3866 | MAUREEN@PRIMEDATALL.COM
www.PRIMEDATALLC.com

ACCESS TO OVER 1,000

SUBSCRIPTION RESEARCH

SITES INCLUDING THE

- BRIEFS IN SUPP LARGEST WESTLAW PLAN IN

OF SUMMARY S
JUDGEMENT.

APPELLATE BRIEFS.

KOURTNEY LAYTON

c«fo
X
KOURTNEY LAYTON & ASSOCIATES

MRC, CRC, LVRC, ABVE/F, IPEC, CLCP

PERSONAL INJURY - FAMILY LAW - SOCIAL SECURITY - WORKER’'S COMPENSATION

- VOCATIONAL REHABILITATION SPECIALIST
- VOCATIONAL ANALYST
- CERTIFIED LIFE CARE PLANNER

10 YEARS OF EXPERIENCE IN LITIGATION SUPPORT AND EXPERT WITNESS SERVICES

KOURTNEY LAYTON & ASSOCIATES

Idaho Office: PO Box 187 Arco, ID 83213 Telephone: (855) 831-8880 ext 1
Fax: (855) 831-8880
kourtneylayton.com

Utah Office: 5406 W. 11000 N.,
Suite 103, Box #443 Highland, UT 84003
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—
PROTECT YOUR FIRM. HELP MORE PEOPLE.

BE THE LAWYER YOU WANT TO BE.

Find out more about your ISB-endorsed carrier at

Endorsed by more state bars
(including yours) than any other carrier.

P
1ISB

IDAHO STATE BAR

SB\G THE NATION’S LARGEST DIRECT WRITER
A LPS 0F LAWYERS’ MALPRACTICE INSURANCE.

(800) 367-2577 www.alpsnet.com learnmore@alpsnet.com
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ldaholrustBank

o et I

e
"l&

"LEE SCHRACK

Senior V.P. and Commercial Lender e ;
208-350-2034 - 888 W. Broad Street « Boise, ID 83702 + www.ldahoTrust.com FDIC & S

OWENS
McCREA
LINSCOTT..

ASSOCIATION OR FEE SPLIT ON MEDICAL MALPRACTICE, PRODUCT LIABILITY, PREMISES LIABILITY,

EMPLOYMENT / WAGE CLAIMS OR OTHER SERIOUS INJURY CASES Rest I,r§ora
AvvoRating BE T
G&b 208-762-0203 hosk

—— MARTINDALE-HUBBELL AV PREEMINENT RATING / CERTIFIED CIVIL TRIAL SPECIALIST - "USN&wE
Py BEST LAWYERS IN AMERICA SINCE 1993 / MOUNTAIN STATES SUPER LAWYERS SINCE 2010 ‘_W_

8596 N Wayne Dr., Suite A, Hayden, ID 83835 www.omllaw.com
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Effective, Pragmatic Dispute Resolution

Mediation | Arbitration | Special Masters

N

John Zarian Walt Bithell
NCCCO Bithell Law PLLC
jnzarian@gmail.com walter@bithelllaw.com
(208) 871-6798 (208) 336-4440

David Lombardi Deborah Ferguson
Givens Pursley, LLP Ferguson Durham, PLLC
drl@givenspursley.com daf@fergusondurham.com

(208) 388-1200 (208) 345-5183

With over 150 years of combined legal experience, our panel
of well qualified neutrals brings insight and creativity
to the most complex disputes. Offering a choice of credible,
respected neutrals—individually or as a team—Idaho Mediation Group
brings resolution in a timely, unbiased manner.

Idaho
I P1G Mediation
Group

idahomediationgroup.com

IMG, Independent professionals working cooperatively as a panel of highly qualified neutrals
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JURY FOGUS GROUPS

Experienced trial lawyers providing strategic analysis of civil and criminal cases.
We use focus groups and mock trials to test themes, evaluate strengths and
weaknesses 'of a case; and assess witnesses. All services are customized to fit

unique matters and budgets, regardless of case size or complexity.

Mock Trials

Jury Selection

Jury Focus Groups
Witness Preparation

Trial Strategy Consultation

SNOW
CHRISTENSEN
& MARTINEAU

Contact: Andrew Morse 801.322.9183 or Samuel Alba 801.322.9234 | www.scmlaw.com

SNOW TRIAL SERVICES

INNOVATIVE SOLUTIONS FOR
SAGE ATTORNEYS AND THEIR CLIENTS

SETTLEMENT CONSULTING

e e

ed Settl
Market-Based Strt
Non-Qualified Structul

Government Benefit Preservation
Mass Tort Settlement Resolution
Lien Resolution
Audrey Kenney, CSSC Medicare Set-Asides
Sage Settlement Consulting Probate Coordination

Senior Settlement Consultant Law Firm Financing
Phone: (208) 631-7298
akenney@sagesettlements.com
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IDAHO STATE BAR

Upcoming Live CLEs

June

June 5: 2019 Ethics in Civil Litigation Update: Part 1 - Live Audio Stream, 11:00
a.m. (MDT), 1.0 Ethics credit ~ Sponsored by the Idaho Law Foundation, Inc. in
partnership with Abila and WebCredenza, Inc.

June 6: 2019 Ethics in Civil Litigation Update: Part 2 - Live Audio Stream, 11:00
a.m. (MDT), 1.0 Ethics credit ~ Sponsored by the Idaho Law Foundation, Inc. in
partnership with Abila and WebCredenza, Inc.

Live Seminars

Throughout the year, live
seminars on a variety of legal
topics are sponsored by the Idaho
State Bar Practice Sections and by
the Continuing Legal Education
Committee of the Idaho Law
Foundation. The seminars range
from one hour to multi-day

June 14: Ethics in Negotiations: Boasts, Shading and Impropriety — Live Audio events.

Stream, 11:00 a.m. (MDT), 1.0 Ethics credit ~ Sponsored by the Idaho Law Foun-

dation, Inc. in partnership with Abila and WebCredenza, Inc.

June 18: Ethics of Co-Counsel and Referral Relationships — Live Audio Stream,

11:00 a.m. (MDT), 1.0 Ethics credit ~ Sponsored by the Idaho Law Foundation, webcast Seminars

Inc. in partnership with Abila and WebCredenza, Inc.

June 27: Animal Law 101, The Law Center, 525 W. Jefferson St. — Boise / Live
Webcast, 9:00 a.m. (MDT), 3.0 CLE credits ~ Sponsored by the Idaho State Bar
Animal Law Section.

July

July 19: Lawyer Ethics & Credit Cards — Live Audio Stream, 11:00 a.m. (MDT), 1.0
Ethics credit ~ Sponsored by the Idaho Law Foundation, Inc. in partnership with
Abila and WebCredenza, Inc.

20701773

IDAHO STATE BAR

BOISE, IDAHO | JULY 24-26

Details on pages 61-62.

July 31: The Ethics of Representing Two Parties in a Transaction - Live Audio
Stream, 11:00 a.m. (MDT), 1.0 Ethics credit ~ Sponsored by the Idaho Law Foun-
dation, Inc. in partnership with Abila and WebCredenza, Inc.

**Dates, times, locations and CLE credits are subject to change. The ISB website contains
current information on CLEs.

*NAC — These programs are approved for New Admittee Credit pursuant to Idaho Bar
Commission Rule 402(f).

Many of our seminars are
also available to view as a live
webcast. Pre-registration is
required.

Upcoming seminar information
and registration forms are posted
on the ISB website at: isb.idaho.
gov. To learn more contact

Dayna Ferrero at (208) 334-4500
or dferrero@isb.idaho.gov. For
information around the clock visit
isb.fastcle.com.

Online
On-Demand Seminars

Recorded (self-study) seminars
are available on-demand through
our online CLE program. You

can view these seminars at your
convenience. To check out the
catalog or purchase a program go
to isb.fastcle.com.
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President’'s Message

IDAHO STATE BAR

Renewal

David C. Cooper
President, Idaho State Bar
Board of Commissioners

very important aspect of

practicing law (of practicing

life, really) is maintaining

your mental and emotional

well-being, often referred to
as “Attorney Wellness” The Idaho
State Bar, and the legal profession as
a whole, has become acutely aware
of the need to maintain and enhance
attorney wellness.

The purpose of this article is to
encourage you to take attorney well-
ness seriously. While every situation
is unique, most of us are in the best
position to keep ourselves function-
ing in a healthy and productive man-
ner. We need to take responsibility.
If a burden becomes too great, we
have to be prepared to take action.

Renewal as strategy

One potential means of enhanc-
ing your wellness is to experience
intentional and purposeful renewal.
In other words, make renewal a stra-
tegic part of your life. The definition
of renewal that comes closest to what
I am referencing is “the replacing or
repair of something that is worn out,
run-down, or broken?”

The opportunity for renewal in
its most basic form happens every
single day when we crawl out of bed
on at least a few hours of sleep, with
fresh (or fresher) eyes than the night
before. If you are a morning person
like me, have you noticed how prob-
lems that seemed insurmountable
the night before are often not nearly
as onerous the next morning?

12 The Advocate « June/July 2019

Photo courtesy of David C. Cooper.

A newspaper article from David Cooper’s high school years described a family tragedy that
shaped Cooper’s use of renewal’as an emotional survival strategy. A higher resolution version of

the article is available online at www.isb.idaho.gov/DigitalAdvocate.

Purposeful renewal can be found
in events major and minor. Passing
the bar exam, starting a new job, or
moving to a new location are all fair-
ly obvious examples. I am a runner —
whatever form of exercise works for
you can also provide renewal.

Time-related milestones can help
us. Recurring opportunities for re-
newal include:

e January 1% of every year — that’s
why we have “New Year’s” resolu-
tions, right?

e Your birthday — especially those
birthdays ending in a zero (30, 40,
50, 60, 70, etc.). These are a great re-
minder that the clock is ticking for

all of us. If we’re gonna do some-
thing, we can’t wait forever.

e The first day of every month, and
even the Monday morning of every
work week. These days can essen-
tially provide you with an excuse for
starting over.

Renewal as survival

If we live long enough, life will
throw some significant challenges at
us. In my late teens I was fortunate
to survive a situation (a drowning ac-
cident) that took the lives of my par-
ents and a brother and sister. I've of-
ten thought that this tragedy forced
me to find emotional survival tricks.



Renewal is one of them. When a
person is dealing with loss, you can
end up in some dark places and need
to find a way out.

Here are some of the things I
think I learned along the way:

e Be nice to yourself — sometimes
crazy is normal, depending on the
circumstances.

* Find people you can be vulnerable
around. Probably obvious, but cru-
cial.

» Make sure to give to others when
you can, because in challenging
times you may need to be a taker.
Sometimes it’s okay to be selfish.
Pay it back (or forward) when you
can.

2]

e Don’t be afraid to “trial and error’
your way through different possible
means of helping yourself. Not ev-
ery solution works for every person.

e One of the most difficult les-
sons for me: be humble. You have

a breaking point. Sometimes you
can’t actually do it all yourself.

Do you hate your job? Find a
new one. Are you spending too
much time at the office due to bill-
able hours? Find another way to get
paid. Are key relationships in your

Doing too much or too little of any-
thing in your life? Figure out the
root problem and take control.

In summary, having the imagina-
tion, strength and strategies to find
an excuse to start over can help us to
enhance our lives, or let go of prior

life not flourishing?

Re-prioritize.

events and move forward.

David C. Cooper is the Idaho Regional Manager for Northwest Trustee &

Management Services based in Boise where he special-
izes in trust administration and financial planning. Da-
vid received his J.D. from the University of Kansas and
upon graduation served as law clerk for the Honorable
Thomas E. Schulz in Ketchikan, Alaska. David is the cur-
rent President of the Boise Estate Planning Council, past
President of the Treasure Valley Estate Planning Council,
and past Chairperson of the CLE Planning Committee
of the Idaho State Bar Taxation, Probate & Trust Law
Section. David graduated from the Idaho Academy of
Leadership for Lawyers in 2015. In his spare time he is a
runner, plays guitar, and is an avid sports fan.

PATRICIA M. OLSSON

Expert Witness Consultation, Testimony and Mediation

Patricia M. Olsson

35 years of litigation experience.

Fellow of the American College of Trial Lawyers; AV Martindale-Hubbell.

Voted Best Employment Lawyer (management) and Medical Malpractice

Defense by Best Lawyers.

Persuasive, analytical, and able to persuade juries.

Available for expert consultation and testimony on all aspects of employment
law: compliance, adequacy of investigation, training and supervision, and

some aspects of labor law.

Also expert in health law compliance, audits, clinical trials, and federal laws
such as Stark, Anti-Kickback, False Claims Act, qui tam cases, and Idaho

health law.

Mediation Services

e Experienced in mediating personal injury and employment law cases.
e Trial and litigation experience in wide variety of cases, and quick study.
e Excellent communication skills with clients and attorneys.

Please contact Pat Olsson, pat.olsson17@gmail.com; 208-841-0881.

Or visit her website at: http://patolsson.com

Patricia Olsson, LLC
References available upon request
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Idaho State Bar

Distinguished Lawyer & Jurist Awards Dinner

Wednesday, July 24 | 7:00p.m. | Boise Centre
President’s Reception begins at 6:00 p.m.

The Distinguished Lawyer & Jurist Awards are presented each year at the Idaho State Bar Annual Meeting to
attorneys and a jurist who have exhibited exemplary conduct, professionalism and many years of dedicated

service to the legal profession and the citizens of Idaho. In 2019 the Idaho State Bar honors three renowned
Idaho lawyers and a truly respected jurist:

Hon. Jesse R. alters
Boise Boise Caldwell Boise

Robert R. Chastain Jeffre C. Fereda | William F. Ggray ]l

Idaho State Bar /ldaho Law Foundation
Service Awards Luncheon

Thursday, July25 | 12:00p.m. | Boise Centre

The Service Awards are presented to individuals from around Idaho who have contributed their time and talents
to serving the public and improving the legal profession.

No Photo

9 e

Anthony C. Anegon Jim Everett Shirley Fields C. Clayton Gill
Lewiston Boise Boise

Denise McClure
Boise Boise

B T

3 R //‘\ i
Michael F. Peacock Amanda J. Rekow S.E. Anne Solomon Mary E. Shea Mahmood Sheikh
Boise Meridian Coeur dAlene Pocatello Boise

For more information about attending these events, please contact Dayna Ferrero at (208) 334-4500 or dferrero@isb.idaho.gov.
2019 Idaho State Bar Annual Meeting - Boise, ID - Boise Centre « July 24-26, 2019
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Idaho State Bar Milestone Celebration Reception
Honoring 50, 60, 65 and 70 Years of Admission

Thursday, July 25 | 5:00p.m. | Boise Centre

Join friends and colleagues as we honor those members of the Bar
who have provided decades of service to their clients and the public.

70-Year Attorneys

Admitted to the Idaho State Bar in 1949

Richard B. Eismann - Nampa
University of Oregon School of Law

William H. Foster - Mesa, AZ
University of Idaho College of Law

Edward L. Scott - Pocatello
University of Utah S.J. Quinney College of Law

65-Year Attorneys

Admitted to the Idaho State Bar in 1954

60-Year Attorneys

Admitted to the Idaho State Bar in 1959

Richard J.T. Anderson - Boise

Howard L. Armstrong - Pocatello
University of Idaho College of Law

Brigham Young University, J. Reuben Clark Law School

Robert C. Huntley, Jr. - Boise
University of Idaho College of Law

Ralph L. Marsh - Boise
University of Utah S.J. Quinney College of Law

Hon. Robert G. Newhouse - Henderson, NV
University of Idaho College of Law

William D. Olson - Boise
Washington University School of Law

50-Year Attorneys

Admitted to the Idaho State Bar in 1969

William T. Goodman - Rupert
University of Idaho College of Law

Harry B. Turner - Twin Falls
University of Idaho College of Law

Phillip M. Barber - Boise
Harvard Law School

Stephen A. Beebe - Boise
University of Idaho College of Law

Paul M. Beeks - Sun Lake, AZ
University of North Dakota School of Law

Dwight V. Board - Boise
University of Idaho College of Law

Robert E. Farnam - [daho Falls
University of Idaho College of Law

Eugene D. Fredericksen - Jerome
University of ldaho College of Law

Ralph J. Gines - Boise
George Washington University Law School

Nathan W. Higer - Twin Falls
University of Washington School of Law

William R. Hollifield - Eagle
University of Idaho College of Law

David W. Hyde - Boise
University of Idaho College of Law

Garry W. Jones - Spokane, WA
University of Idaho College of Law

Hon. James F. Judd - Boise
University of Idaho College of Law

William V. McCann, Jr. - Lewiston

University of Idaho College of Law

William J. McKlveen - Boise
University of Texas School of Law

Michael G. Morfitt - Boise
University of Idaho College of Law

Wilbur T. Nelson - Boise
University of Idaho College of Law

Leon E. Smith - Twin Falls
Washburn University

Nick J. Staihar - Moscow
University of Idaho College of Law

Frank W. Stoppello - Boise
University of Idaho College of Law

Hon. Don L. Swanstrom - Kootenai
University of Idaho College of Law

Hon. Mikel H. Williams - Boise
University of Idaho College of Law

William “Bud”F. Yost Il - Nampa
University of Idaho College of Law
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(SLIGHTLY) NEW NAME.
SAME RESULTS.

You may not spot the difference at first glance,
but we are now Andersen Schwartzman
Woodard PLLC.

As our former partner Amanda Brailsford
leaves to join the Idaho Court of Appeals,
we are pleased to formally recognize

as a named equity partner of the firm.

Andersen Schwartzman Woodard Dempsey PLLC + 208.342.4411 ANDERSEN

SCHWARTZMAN
WOODARD

101 S Capitol Blvd, Suite 1600, Boise * aswdlaw.com DEMPSEY

RITTI DISPUTE RESOLUTION PLLC

Gene Ritti has over three decades of commercial
litigation experience in private practice and as
in-house counsel.

His firm is limited exclusively to ADR services.

www.rittidisputeresolution.com
ritti@rittidisputeresolution.com
208.484.2851
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TROY E. RASMUSSEN
(Suspension, Withheld
Suspension, Probation)

On May 9, 2019, the Idaho Su-
preme Court issued a Disciplinary
Order suspending Rexburg attorney
Troy E. Rasmussen for one (1) year,
with six (6) months withheld, and a
one-year probation upon reinstate-
ment. The Idaho Supreme Court’s
Order followed a Professional Con-
duct Board recommendation and
stipulated resolution of an Idaho
State Bar disciplinary proceeding.

In early 2018, Mr. Rasmussen did
not have a malpractice policy and
therefore did not pay his license fees.
His license was canceled by a March
7,2018,Idaho Supreme Court Order,
which Mr. Rasmussen received the
second week of March 2018. Howev-
er, on March 28, 2018, Mr. Rasmus-

sen deposed the opposing party in
a case without promptly disclosing
that he did not have an active license
to his client, the court, or opposing
counsel. Once opposing counsel be-
came aware of these circumstances,
he filed a Motion in Limine. One of
the bases of that motion was to pre-
clude any evidence relating to his cli-
ent’s deposition testimony since Mr.
Rasmussen was not licensed when
he took that deposition. The district
court granted the motion and in-
structed Mr. Rasmussen to report his
conduct to Bar Counsel, which he
did. Mr. Rasmussen’s later response
to specific inquiries from Bar Coun-
sel contained statements he knew
were not accurate.

The Idaho Supreme Court found
that Mr. Rasmussen violated I.R.P.C.
1.4 [Communication with Client],
I.LR.PC. 5.5(a) [Unauthorized Prac-
tice of Law], L.LR.P.C. 8.4(d) [Conduct

Prejudicial to the Administration of
Justice], and L.R.P.C. 8.1(a) [Know-
ingly Making a False Statement of
Material Fact to Bar Counsel].

Mr. Rasmussen’s  suspension
commences on June 15, 2019. The
Disciplinary Order provided that six
(6) months of the one-year suspen-
sion will be withheld. Upon rein-
statement, Mr. Rasmussen will serve
a one-year probation, subject to the
conditions of probation specified in
the Order. Those conditions include
that Mr. Rasmussen will serve six (6)
months of suspension if he admits
or is found to have violated any of
the Idaho Rules of Professional Con-
duct for which a public sanction is
imposed for any conduct during Mr.
Rasmussen’s period of probation.

Inquiries about this matter may
be directed to: Bar Counsel, Idaho
State Bar, P.O. Box 895, Boise, Idaho
83701, (208) 334-4500.

« Former Idaho Liquor Chief
« Former Idaho State Senator

« 30+ years experience in liquor law
« Retail/Wholesale
» Revocations/Suspensions/Criminal
« Hearings/Appeals/Trials
« Lobbying/Governmental Affairs
- State, Local, Federal, Multi-State

« National Association of Alcohol
Beverage Attorneys (NAABLA)

« Licensed in Idaho and Washington

Brian Donesley, Attorney at Law
ISB No. 2313
P.O.Box 419, - Boise, ID 83701
Telephone: (208) 343-3851
bdonesley @bdidlaw.com
www.ldaholiquorlaw.com

Brian Donesley
LIQUOR LAW

(208) 345-1122

+Patents
+Trademarks
+Trade Secrets

SHAVER & SWANSON

IDAHO'S PREMIER INTELLECTUAL PROPERTY FIRM

+Copyrights
+Licensing
+Litigation

"All creation is a mine
. n
and every man, a miner

- Abraham Lincoln

SHAVERSWANSON.COM
913 W. River Street, Ste. 420
P.O. Box 877, Boise, ID 83701
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LETTER TO THE EDITOR

Dear Editor,

This letter is a summary of a larg-
er article which I submitted to The
Advocate entitled, “Is Global Warm-
ing Bad? If So, Is There a Better Way
to Stop It?” That article is a response
to articles published in the January
2019 issue of The Advocate prepared
by the Environment & Natural Re-
sources Law Section.

Contrary to reports in the me-
dia and some in the scientific com-
munity, carbon dioxide (CO,) is not
an air pollutant. The atmosphere
consists of nitrogen (78%), oxygen
(21%), argon (.93%); carbon dioxide
is only .04% (400 parts per million-
ppm). However, even in that min-
iscule amount carbon dioxide is the
gas that supports all life on earth
through the process of photosyn-
thesis, in which plants convert sun-
light, water and carbon dioxide into
vegetation. That vegetation forms
the base of the food chain which
supports all creatures, humans, ani-
mals and insects. And the oxygen we
breathe is a byproduct of that photo-
synthesis.

Without carbon dioxide, even
in those minuscule amounts, there
would be no vegetation on earth, no
animals, and nothing for humans to

eat. Put simply, we humans wouldn’t
exist.

But we do exist, and comfortably
too, thanks to conditions eons ago
when the earth was much warmer,
wetter, and carbon dioxide was in
much higher concentrations. Those
conditions produced the lush veg-
etation that was laid down millions
of years ago and became the huge
seams of coal, and pools of oil and
natural gas, which brought humans
out of the stone-age. That stored
energy has provided the food, elec-
tricity and hundreds of thousands
of other products that support the
seven billion people currently living
on this planet.

With the population estimated
to reach 10 billion by the end of this
century, the world will have to rely
even more on that stored energy to
feed, clothe and house an additional
three billion people. The current
global warming started about 150
years ago at the end of the last little
ice age. That warming, and the car-
bon based commercial fertilizers
manufactured from natural gas, have
increased the production of food
necessary to feed the ever increas-
ing global population. Solar, wind,
hydro and nuclear power can sup-

plement the electricity supply, but
nothing can replace carbon in the
thousands of uses and products in
which it forms the chemical base.
Increasing levels of carbon diox-
ide can cause heat to be trapped in
the atmosphere, potentially increas-
ing global warming. But global tem-
peratures oscillate naturally between
warming and cooling in 1,500 year
cycles. If trapped CO, in the atmo-
sphere does exacerbate the natural
global warming phenomenon, there
are geoengineering experiments cur-
rently being investigated to block
sunlight from parts of the world to
remediate global warming. The cost
of that geoengineering is estimated
to be only .01% of the hundreds of
trillions of dollars necessary to de-
construct carbon from our energy
mix and replace it with who knows
what! The “green” anti-carbon revo-
lution is a misnomer. It is carbon di-
oxide that makes things “green”!
The full six page article in re-
sponse to the January 2019 issue is
available for viewing on the Bar’s
website.
Retired Chief Justice
Robert E. Bakes
Eagle

McClaran Legal Research & Writing, LLC
Amie McClaran, J.D.

¢ 13 years of experience as a staff
attorney to Idaho district court judges

4 Member of the Idaho State Bar

¢ Reasonable hourly rates, with reduced
rates for Public Defender Conflict cases

¢ No charge for consultations

(208) 994-2020 | meclaranlrw@gmail.com
www.mcclaranlrw.com

Mediation & Arbitration Services

Senior District Judge

Durr McKEe

Over 30 years - Over 2,000 cases

(208) 381-0060
ddmckee@ddmckee.com
www.ddmckee.com
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James Davidson Ph.D.

Forensic Psychology
Timely — Relevant — Reliable

Criminal and Family Law
Evaluations Anywhere, Anytime

Offices in Boise and Dallas

(208) 401-9292 Office Staff
(208) 971-1380 Idaho Direct
(972) 876-8180 Texas Direct

drjwdavidson@gmail.com | www.jamesdavidson.net

Martelle

& Associates, p.a.

380 W. State Street - Eagle, ID 83716
(208) 938-8500 | www.martellelaw.com

Tax DispuTes | BANKRUPTCY

Tax Problem Resolution

«Offers in Compromise

«Instaliment Plans i
«Tax Court Representation

«Innocent Spouse Relief

«Penalty Abatement

«Tax Return Preparation

Bankruptcy
«Tax Discharge
+Business Bankruptcy
«Chapter 13 Bankruptcy
«Chapter 7 Bankruptcy
«Chapter 11 Bankruptcy

Debt Problem Resolution

«Foreclosure Alternatives
-Mortgage Modifications
«Forbearance Agreements
«Credit Card Settlements
-Loan Workouts Martelle & Associates is experienced in
finding innovative solutions for its client’ tax,

bankruptcy, and debt resolution needs.

JONES WILLIAMS

R ) FUHRMAN GOURLEY, PA.

MEDIATION IS PROCESS,
PATIENCE AND PERSEVERANCE.

» 30 years of litigation experience
» Yale University
» University of Michigan Law School

» AAA Certified Arbitrator and Mediator

DAN WILLIAMS

208 331-1170 tg\qwilliamé@ida_

W
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IDAHO STATE BAR

2019 Idaho State Bar Annual Meeting — July 24-26, Boise Centre

Diane K. Minnich
Executive Director, Idaho State Bar and
Idaho Law Foundation, Inc.

e hope you will join us
in Boise for the 2019

Idaho State Bar Annual

Meeting. The conference IDAHO STATE BAR

is an opportunity to learn,

Executive Director’s Report

network, socialize, and honor your BOISE, IDAHO | JULY 24-26
colleagues.

You can earn more than 10.0 . . .
CLE credits, including over 2.0 Special thanks to our sponsors: Silver
Ethics credits. The CLE programs Platinum o EideBailly

scheduled this year are: e M & M Court Reporting
 An Overview of Criminal Defense o ALPS

Reform in Idaho e Fourth District Bar Association Bronze

o A Statewide Look at Domestic e Idaho Trust Bank e BizBrint

Violence and How We Can Help e Law Pay * Macomber Law, PLLC

o A View from the Appellate Bench in ~ * Snell and Wilmer The registration fo;m and sched-

Idaho ule of events (;zvere erlnalled t(l) }tl)cl)u on
. . May 31% and are also available on

° C‘m I. Get This T.“’ee"‘ Ad?” ! ted? Gold oury website at www.isb.idaho.gov/

Evidentiary Issues in the Digital Age 4 Concordia University School of ~ AnnualMeeting.

o Clearing the Barriers to Military Law For more information, call 208-

Legal Readiness o University of Idaho College of 334-4500. We hope to see you in

o Cybersecurity Vulnerabilities: You Law Boise this summer!

and Your Client

o Emotional Intelligence and Lawyers:
Opposites Really Do Attract!

o Employee Non-Compete Agreements
n Idaho

e Health Care Laws Every
Transactional Attorney and Litigator
Ought to Know

e Legal Research in the Digital Age
e Lessons from the Masters
o Potpourri from the Faculty

o Tackling Implicit Bias: Personally,
Professionally and in the Courtroom

o Technology and a New Generation:
How Progress Affects Professional

Responsibility

The award recipients who will be
honored at the Annual Meeting are Photo by Lindsey Welfley,
listed on pages 14 -15. Bill Parsons (center) at the 2018 Annual Meeting talking to current Bar President David Cooper

(right) at the Milestone Celebration Reception.
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Welcome from the Diversity Section

Dear Idaho State Bar Members,

It is with great excitement that we
present this edition of The Advocate.
We are grateful to all our contributors
for their hard work, dedication, and
willingness to cover vast topics. We
are also pleased to be part of the Bar’s
new website revamp/launch that
includes exclusive online articles.
Please make sure to check out our
additional articles at www.isb.idaho.
gov/DigitalAdvocate. A special thanks
to Mckay Cunningham and Bobbi
Dominick for being pioneers during
this digital transformation. Whether
you prefer the online version or
the print version we hope that
each one of you will find an article
that inspires you, educates you, or
challenges you to view a specific
topic from a different perspective.

Additionally, we would like to
take this opportunity to thank you
for your continual support of the
Diversity Section. Several sections
donate money to our various projects
and there are too many of you to
name who have volunteered your
precious time for our panels, CLEs,
and other events. The Diversity
Section prides itself on devoting
our Section’s dues to giving back to
the community with various Love
the Law! events, scholarships, and
hosting CLEs. For those who are
unfamiliar with our Section here is
a brief recap of a few things we've
covered in the last 365 days.

First, all the funds that we made
during our December 2018 CLE

Diversity
Section

were donated to the Access to Justice
Idaho Campaign. Also, during the
2018 Idaho State Bar Annual Meeting
we partnered up with the Family
Law Section and the Employment &
Labor Law Section to host the flagship
CLE titled “LGBTQ and #M¢€Too: A
Modern Day Civil Rights Movement”
Currently, we are partnering up with
the Young Lawyers Section and the
Professionalism & Ethics Section to
put on an implicit bias CLE during
the 2019 Idaho State Bar Annual
Meeting, as well as working with
Concordia University School of Law
on a Summit in the Fall.

Second, we awarded two Jennifer
King Memorial Scholarships. These
scholarships included a Kaplan
LSAT prep course, LSAC Fees, and
paying for the LSAT. We intend to
continue awarding scholarships.

Third, we hosted several 2018
and 2019 Love the Law! events for
high schoolers around the state,
including a Legislative/Lobby event
at the Capitol, District Court Day in
Kootenai County, Court Observations
in Bingham County, and two BIG
firsts — a Federal Courthouse Event in
Coeur d’Alene and a Canyon County

Juvenile Justice Tour with a lawyer
panel.

Love the Law! was created by
the Diversity Section to develop
and maintain a pipeline program
that exposes Idaho high school,
college, and university students from
diverse, minority, and low-income
backgrounds and underrepresented
populations to the legal profession.
By hosting various programs and
events throughout Idaho each year,
Love the Law! seeks to expand student
knowledge about legal
and pathways to the profession
and to provide social support and
professional role models.

We hope to beat our success
during the next 365 days. However,
we know that success is not possible
without the support of our Bar
members. We are always looking
for new members and volunteers to
offer fresh, new ideas and different
perspectives. Though our Section
might be small in numbers we are
mighty in in our efforts thanks to all
of you.

careers

Sincerely,
The Diversity Section Officers

President

Brittany A. Kreimeyer

Ada County Public Defender’s Office
200 W. Front Street, Rm. 1107

Boise, ID 83702

Phone: (208) 287-7400
bkreimeyer@adaweb.net

Vice President

Jason M. Gray

Kootenai Law Group, PLLC
2100 Northwest Blvd,, Ste. 110
Coeur d'’Alene, ID 83814
Phone: (208) 765-6555
jason@kootenailaw.com

Diversity Section
Treasurer

James A. Cook

1447 S. Tyrell Lane
Boise, ID 83706

|daho Legal Aid Services, Inc.

Phone: (208) 336-8980
jimcook@idaholegalaid.org

Secretary

Courtney R. Holthus

DisAbility Rights Idaho

4477 Emerald Street, Ste. B-100
Boise, ID 83706

Phone: (208) 336-5353
courtney@disabilityrightsidaho.org
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An Unparalleled Gathering: A Review of the Idaho Interfaith & LGBT
Summit on Religious Liberty and Nondiscrimination Solutions

Kylie Abreu
Tanner J. Bean

here are two places to resolve

competing civil rights: the

courts and the legislature. In

the courts, rights are pitted

against another, locking par-
ties in an expensive, intractable bat-
tle that imperils the human dignity
of communities as media outlets
paint the communities as “enemy”
and “other” In the legislature, reso-
lution of these rights hinges upon
finding common ground between
communities with unfamiliar ideas
and modes of life.

Idaho has yet to make up its
mind about which approach is more
attractive, at least when it comes to
LGBT rights and religious liberty.
So we convened the Interfaith &
LGBT Summit on Religious Liberty
and Nondiscrimination Solutions' to
help Idaho along. The Summit gath-
ered 20 speakers and 150+ audience
members from the faith and LGBT
communities across Idaho to sit
down and talk about the rights each
community seeks. It was an unprec-
edented gathering in our state.

For compromise

The Summit featured four panel
discussions and spanned two days at
Boise’s two law schools, where speak-
ers voiced their opinions on the best
way to resolve the competing rights
of LGBT nondiscrimination and
religious liberty. President Pro Tem-
pore Brent Hill, who appears to lead
the Idaho Legislature in dialogue?
on these issues, anchored one group
of speakers. This group held fast to
the concept that building common
ground between the communities
was essential to lawmaking because
the best (and perhaps the only politi-
cally possible) type of legislation will
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Interfaith & LGBT Summit

on Religious Liberty and Nondiscrimination Solutions
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Summit Logo & Partnering Organizations.

include protections for the LGBT
community and the faith commu-
nity. This concept is often referred to
as a “compromise,” a “balanced” ap-
proach, or “Fairness for All”

Speakers like Eric Baxter, Senior
Counsel for the Becket Fund for
Religious Liberty, emphasized that
such legislation “should make room
for people to live, on both sides,
their lives in the fullest” Recogniz-
ing that the freedom of one commu-
nity need not be deprived in order to
protect the other, Howard Belodoff,
Associate Director of Idaho Legal
Aid Services, noted, “you don’t pro-
tect or preserve the freedom of one
group by depriving others of their
freedom?”

Representative John McCrostie,
the only openly gay legislator cur-
rently serving in the Idaho Legisla-
ture, seemed to agree. Acknowledg-
ing the influence both faith and sex-
uality play in his life, he asserted that
“[cJompromise does not require an
abandonment of your beliefs. Both
the LGBT community and the reli-
gious community can hold on to the
things that we treasure dearly. These

All photos/graphics courtesy of Kylie Abreu.

Fears about the ability to live
authentically in private and in
public motivated much of this
discussion about compromise.

are values that make us who we are,
and we don’t have to give that up
through compromise?

Fears about the ability to live au-
thentically in private and in public
motivated much of this discussion
about compromise. Doug Werth,
Lead Deputy Attorney General at
the Idaho Human Rights Commis-
sion, catalogued the progress of civil
rights and the rate of discrimination
claims filed in Idaho. Boise Mayor
David Bieter explained the motiva-



tion behind Boise’s municipal LGBT
nondiscrimination ordinance:> LGBT
people were afraid to make complaints
to the police department for crimes
committed against them, fearing col-
lateral consequences if an investiga-
tion outed them. University of Idaho
College of Law Professor Katherine
Macfarlane drew an analogy to dis-
ability discrimination, noting that
discrimination pervades society and
injures individuals going about their
daily lives. Perhaps most succinctly,
Kathy Griesmyer, Policy Director
and Chief Lobbyist at the ACLU Ida-
ho, concluded LGBT discrimination
is “not a feeling, it’s a reality”

Against compromise

Griesmyer joined other speakers
at the Summit who rejected the no-
tion of legislative compromise. She
argued that the LGBT community
should hold out and seek protec-
tions from the courts until the Idaho
Legislature is willing to pass a LGBT
nondiscrimination law without any
religious liberty protections. This
model follows the “Add the Words”
proposal,* which would add gen-
der identity and sexual orientation
as protected categories to the Idaho
Human Rights Act (IHRA), as Chel-
sea Gaona-Lincoln, Chair of Add the
Words Idaho, explained to Summit
attendees.

Senator Grant Burgoyne shared
that from his interactions with LGBT
advocates, he has no sense that they
are willing to compromise. To Sena-
tor Burgoyne, it appears the LGBT
community has weighed the risk of
(1) receiving some protections now
from the Idaho Legislature in a com-
promise bill against the possibility
of (2) receiving all desired protec-
tions in the future from the courts
or a more sympathetic Legislature.
Although former Idaho State Repre-
sentative Nicole LeFavour expressed
that “the cost of doing nothing in
our state” can be as drastic as murder-

Religious Freedom,
LGBT Rights, and
the Prospects for
Common Ground

Edited by William N. Eskridge, Jr.
and Robin Fretwell Wilson

ous hate crimes and violence against
the LGBT community, Senator Bur-
goyne’s estimation is the LGBT com-
munity is “willing to wait. They’re
willing to fight?

Proposed and existing
religious exemptions

The disparity in opinion of those
amenable and opposed to compro-
mise can largely be attributed to
the inclusion of religious exemp-
tions in a compromise bill. LeFavour
questioned “What about including
[LGBT people] in the law suddenly
requires a religious exemption?”
For LeFavour, any religious exemp-
tion would signal that LGBT people
“are less than human” President
Pro Tempore Hill’s “Concepts for
Discussion)’ which outlines future
legislative dialogue, seeks protec-
tions for religious organizations and
small businesses in the contexts of
employment, housing, and public

Several of the Summits panelists re-
viewed sections of a new, detailed
volume titled Religious Freedom,
LGBT Rights, and the Prospects for
Common Ground.” One of these
panelists, University of Idaho Col-
lege of Law Professor Shaakirrah
Sanders, stated that compromise is
enviable, but “[w]hile we're waiting
to reach our nirvana on these is-
sues, rights are violated and gener-
ations of people are affected” The
unabridged version of this article
includes an in-depth discussion
of this academic dialogue and is
available online at www.isb.idaho.
gov/DigitalAdvocate.

accommodations. These protections
would allow employees to “express
their religious or moral beliefs with-
out retaliation;” permit business
owners to “abstain from celebrating
‘expressive activities, such as dem-
onstrations, weddings and religious
events;” allow “faith-based adoption
agencies to avoid services that violate
their religious policies;” and ensure
“business owners will not have their
licenses revoked because of their be-
liefs”

Currently, the IHRA,* much like
its federal nondiscrimination cous-
ins,” contains religious exemptions
from the nondiscrimination duties it
imposes along the lines of race, col-
or, religion, sex, national origin, and
disability. For example, IHRA allows
religious corporations, associations,
and societies to make employment
decisions based on religion; permits
religious schools to choose students
based on religion; exempts religious
organizations and places of worship
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from the definition of a place of pub-
lic accommodation; releases small
landlords, who may be religious,
from nondiscrimination obliga-
tions; and allows religious charities
to give preference to members of the
same religion in real property trans-
actions.®

Theoretically, religious exemp-
tions may also be obtained in court
under Idaho’s Free Exercise of Re-
ligion Protected Act (FERPA),” the
state-level cousin to the federal Re-
ligious Freedom Restoration Act
(RFRA), which codifies a multifacto-
rial balancing test between religious
free exercise and the government’s
interest in applying otherwise ben-
eficial legislation. However, since
FERPA’s enactment in 2000, no ap-
pellate court in Idaho has granted
a religious exemption—the Idaho
Supreme Court has never even ad-
dressed the statute.'

Moreover, no court in the coun-
try has ever granted a religious ex-
emption through a RFRA-type law
from a LGBT nondiscrimination
law."" Yet, at the Summit, Griesmyer
and Gaona-Lincoln expressed that
FERPA and the religious exemptions
already found in the IHRA will suf-
ficiently protect the free exercise of
religion when sexual orientation
and gender identity are added as pro-
tected classes.

A religious exemption in the pub-
lic accommodations context may be
the sticking point that has prevented
a compromise bill to date. Represen-
tative McCrostie recounted that in
the hearings on a previous Add the
Words bill, public comment from
the faith community did not dem-
onstrate strong objection to LGBT
nondiscrimination protections in
employment, housing, or education,
but the issue of public accommoda-
tions invoked concerns similar to
those behind Masterpiece Cakeshop,'*
where the Colorado Civil Rights
Commission sanctioned a Christian
baker for declining to bake a wed-
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Panel 2 speakers address attendees.

ding cake for a same-sex wedding
celebration.

Municipal inconsistency

Although the Summit speakers
took different views on the matter
of compromise, all saw the need for
a state-wide measure to be passed
in the Legislature. University of II-
linois College of Law Professor
Robin Fretwell Wilson brought to
light that Idaho currently has only
patchwork protection for LGBT and
faith communities, spread across 13
municipalities that ban LGBT dis-
crimination and the numerous mu-
nicipalities that do not."

Griesmeyer expressed how patch-
work protections make life unpre-
dictable: one may be protected from
discrimination while at work in Me-
ridian," but lose protections after
traveling home to Nampa. While
waiting on a state-wide measure,
Luke Caverner, Vice President of
the Meridian City Council, encour-
aged attendees to “take the bull by
its horns and go to work at the local
level?

Community voices

Several speakers at the Swmmit
spoke less of law and politics and
more of compassion. Reverend Sara
LaWall of the Boise Unitarian Uni-
versalist Fellowship professed that as
a person of faith, she views her job
as loving people “in the fullest ex-
pression of who they are as a human
being” to “affirm the inherent dig-
nity of every person.” Father Antonio
Eguiguren of St. John’s Cathedral
shared his conviction that solutions
are in our hearts as he extolled the
golden rule.

In step with Father Eguiguren,
Phillip Thompson, Former President
of the Islamic Center of Boise, stat-
ed, “If we injure or do harm to one
member of humanity, we do injury
or harm to all of it? Or, in the words
of religious educator John Thomas,
to solve these issues, we must avoid
the “Puritan Mistake:” “liberty for
me, but not for thee?

Conclusion

As dialogue rolls forward in 2019,
we hope that inclusive models and



creative  proposals—taking faith,
sexuality, and gender into account—
will emerge as frontrunners. In this
arena, the law has the capacity to
elevate many Idahoans out of sec-
ond-class status while affirming the
human dignity of all. We hope the
Idaho Legislature takes that step.

Endnotes

1. Recordings of the Summit, as well as
media coverage and panelists’biograph-
ical information, are available at: goo.gl/
QT8VtP
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4.5.B. 1015, 65th Leg., 1st Reg. Sess. (Ida-
ho 2019).
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Pro Tempore Hill’s office.
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7.42 U.5.C. §§ 2000a et seq., 2000e et seq.,
3601 et seq.; see also Robin Fretwell Wil-
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from Mrs. Murphy for Same-Sex Marriage
and LGBT Rights, 95 Boston U. L. Rev. 951,
973-82 (2015) (discussing lasting ex-
emptions from federal civil rights law).

8.ldaho Code § 67-5910.
9. Idaho Code § 73-401 et seq.

10. See Ricks v. Contractors Bd., 164 Ida-
ho 689, 435 P.3d 1 (Ct. App. 2018); State
v. Cordingley, 154 Idaho 762, 302 P3d
730 (Ct. App. 2013); State v. White, 152
Idaho 361,271 P.3d 1217 (Ct. App. 2011);
Hyde v. Fisher, 143 Idaho 782, 152 P.3d
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of Transp., 143 ldaho 418, 146 P3d 684
(Ct. App. 2006); Roles v. Townsend, 138
Idaho 412, 64 P.3d 338 (Ct. App. 2003).

11. Robin Fretwell Wilson, Common Ground
Lawmaking: Lessons for Peaceful Coexistence
from Masterpiece Cakeshop and the Utah
Compromise, 51 U. Conn. L. Rev. 1, 14-19
(2019) (forthcoming), https://papers.
ssrn.com/sol3/papers.cfm?abstract_
id=3360500.

12. Masterpiece Cakeshop, Ltd. v. Colo-
rado Civil Rights Comm'n, 138 S.Ct. 1719
(2018).

13. Local Non-Discrimination Ordinances,
Movement Advancement Project (Mar.
28, 2019), http://www.lgbtmap.org/
equality-maps/non_discrimination_or-

Summit attendees applaud panelists.

dinances.

14. Maria L. La Ganga, Meridian bans LG-
BTQ Discrimination, Sending What Backer
Calls ‘Message of Inclusivity, Idaho Press,
Sept. 26, 2018; Meridian, Idaho, Code §
1-15-1.
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the Prospects for Common Ground (Wil-
liam N. Eskridge, Jr. & Robin Fretwell Wil-
son eds., 2018). See the full-length ver-
sion of this article online at the Advocate
Extra! for more about the panelists’ dis-
cussion of this volume.

Reuben Clark Law Society.

are in his personal capacity.

Kylie Abreu is a second-year student at Concordia
University School of Law and co-chaired the Organiz-
ing Committee for the Interfaith & LGBT Summit as Vice
President of the Concordia Student Chapter of the J.

Tanner J. Bean is an associate attorney at Fabian Van-
Cottin Salt Lake City, Utah, and was, at the time of writ-
ing this article, a Staff Attorney to the Honorable Judge
Molly Huskey of the Idaho Court of Appeals and a Law
Fellow with the Fairness for All Initiative. He co-chaired
the Organizing Committee for the Interfaith & LGBT
Summit as a Board Member of the Boise, Idaho Chapter
of the J. Reuben Clark Law Society. Views expressed here
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Supporting Diversity: From Pre-Law to the Legal Profession

Jeffrey A. Dodge

n my first day of law school,

I walked into an imposing

auditorium filled with doz-

ens of professionally dressed

students and faculty I would
soon address as “colleagues” To
get there, I spent nearly every dol-
lar T had on the LSAT, application
process, and relocation. As a first-
generation student and a gay man, I
felt out of place. Though my family
beamed with pride as they saw one
of their own go to college, and then
law school, for the first time, I felt
insecure and anxious at the “what
ifs” ahead. As I listened to the dean
speak at orientation, I suddenly felt
paralyzed by the thought of difficult
classes, three years of hard work, over
$100,000 in debt, the Bar exam, and
the elusive character and fitness pro-
cess. I kept thinking: Do I belong
here? Are there others in my class
who are gay? Can I do this? I don’t
know any attorneys; how will I get
ajob?

Somehow, I wrested my limbs
from paralysis and moved cautious-
ly toward my future. It was not an
easy decision to complete orienta-
tion and show up for the first day
of classes. Many others from diverse
backgrounds have the same sense of
unease, often referred to as “impos-
ter syndrome?” Sadly it does not go
away over time: some 16 years later, I
often still feel like I don’t belong or
that I somehow got to where I am by
pure luck.

For those whose difference is seen
before spoken, these feelings can be
even worse. I can’t imagine the daily
worries around having physical limi-
tations, presenting as a gender differ-
ent than assigned at birth, or fearing
someone will assume my immigra-
tion status based on the color of my
skin. To carry those worries into law
school and then manage the same
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Meet Nicole Robles

“As | end my first year in law school,
| am filled with both anxiety, as there is
still much to be done, and relief, as | look
at how far I've come. From navigating the
admissions process to finding balance
and a routine, to juggle school, work,
being a single mom, and other daily
tasks. As a first generation law student |
have encountered and overcome many
challenges, learned a lot about myself,
and am excited to continue my journey
through law school and see what the fu-
ture holds”

— Nicole Robles,
Class of 2021

work load as everyone else is a heavy
burden to bear.

The experiences of our diverse
students can be obstacles to their
success in our profession. But it’s
those very experiences that make
their engagement so important. Our
diverse colleagues enrich and inform
the legal profession’s evolution, and
how the profession supports and
embraces them is critical to develop-
ing a more just society.

Alook at diversity data

Fortunately, Idaho’s law schools
are blazing trails in a state that does
not naturally offer much quantifi-
able diversity. Current projections
say that Idaho’s population is hover-
ing at just shy of 1.8 million people.
Of that group, less than 9% self-iden-
tify as ethnically diverse.! Neighbor-
ing state populations, from which
Idaho’s law schools may more easily
recruit students, don’t offer much
more in the way of diversity. Utah,
Oregon, Montana, and Wyoming
have, at most, a population that is

15% multicultural. Nationally, the
demographics of attorneys aren’t
that much better with only 15% of
lawyers identifying as multicultural
and 36% being women.? Both Idaho
law schools should be commended
not only for their commitment to
enrolling diverse students but also
for doing so given these challenges.

In Fall 2018, Concordia Univer-
sity School of Law enrolled a class
with 17% self-identifying as ethni-
cally diverse and 30.5% women.> Of
the entire student body, 219 are mul-
ticultural and 34% are women. The
multicultural diversity at the Univer-
sity of Idaho (U of I) College of Law
is even higher with an entering class
comprised of 26.5% self-identified
ethnically diverse students and an
entire student body that is 229 mul-
ticultural.* Women made up 49% of
the Fall 2018 entering class and are
44% of the entire student body.

All of this raises the question:
How are Idaho’s law schools tran-
scending their population base and
enrolling such diverse student bod-
ies?



Programs that embrace diversity

National, statewide, and insti-
tutional efforts are at play in order
to enroll incoming classes that are
more diverse than the state popula-
tion. The Council on Legal Educa-
tion Opportunity, Inc. (CLEO), is a
50 year-old national organization
committed to diversifying the le-
gal profession through the Pre-Law
Summer Institute, workshops, and
resources. This program exists to
help minority, low-income and dis-
advantaged groups access legal edu-
cation. More than 300 students ap-
ply each year for 40 spots in the sum-
mer institute. The institute teaches
students how to read and brief court
opinions, prepare for law school
exams, conquer the workload and
stress in law school, establish pro-
ductive study groups, and more.

In Fall 2015, four law schools, in-
cluding U of 1, signed on to an ex-
perimental program that aimed to
further increase access to law school
for minority students. This program,
the CLEO Legally Inspired Cohort
(CLIC), enrolled five students at U
of I who successfully completed the
CLEO Pre-Law Summer Institute
and CLIC four-day seminar. The
CLIC Scholars had worked togeth-
er with the intention of enrolling
somewhere as a group. Once they be-
gan law school in Fall 2016, the stu-
dents received continuous academic,
financial, and other support services
during their first year of study. The
first five CLIC Scholars, all previous-
ly non-residents of Idaho, graduate
from U of I in 2019 and more are in
the pipeline to graduate soon.

Concordia and U of I are also
equally committed to the Idaho State
Bar’s Love the Law! program. An ini-
tiative by the Diversity Section, Love
the Law! promotes diversity, equality,
and cultural understanding to better
serve the State’s diverse citizenry. In
particular, the Jennifer King Memo-
rial Scholarship program has provid-

Meet Betsaida Chavez Garcia

"My experience as a first generation
law student has been challenging be-
cause |, like many first generation stu-
dents, did not have the benefit of a family
knowledge about how to navigate and
evaluate the school application process.
Being in law school is an achievement
| share with my parents who, as immi-
grants without understanding of English
or the U.S. culture, had to navigate obsta-
cles in addition to raising two kids. | am
grateful for the opportunities that have
come with higher education, such as be-
ing awarded the Michael Maggio Immi-
grants' Rights Summer Fellowship along
with Immigrant Justice Idaho, where |
will spend my summer of 2019

— Betsaida Chavez Garcia,
Class of 2020

ed financial assistance for applicants’
LSAT study courses, test fees, and
Idaho law school application fees.
This support eliminated the finan-
cial barrier to a legal education in
Idaho for diverse applicants, many of
whom have gone on to pursue their
Juris Doctor degrees.

Both Idaho law schools have
made great efforts to attract and
support diverse students through
institutionally-developed initiatives.
Concordia hosts a Women Leading
Women breakfast series to connect
female students with professional
women in the Boise area for employ-
ment and leadership opportunities.
It also signaled its openness to les-
bian, gay, bisexual, transgender, and
queer students by hosting the Inter-
faith & LGBT Summit in February
2019. The summit, part of Diversity
Week, engaged attendees in the per-
ceived tension between religious
liberties and nondiscrimination so-
lutions.

In May 2016, the Admission by
Performance program launched to
acknowledge that standardized tests
do not always predict law school

success, particularly for underrepre-
sented populations. The program
resulted in increased enrollment and
diversity in Concordia’s incoming
classes the past three years. Lastly,
Concordia has made efforts to be as
accessible and supportive to veterans
as possible. It works with veterans
closely to utilize their benefits and
supports them throughout their le-
gal education.

At U of I, the College of Law’s
student diversity has resulted in in-
clusion on the U.S. News & World
Report Top Law Schools for Diver-
sity list. The richness of the student
body ensures active diversity-related
student organization efforts, like
the Latino/a Law Caucus’ pro bono
and humanitarian trip to Othello,
Washington, and the Women’s Law
Caucus’ speaker series. The Col-
lege maintains a Professionalism
Education Program graduation re-
quirement that includes programs
on cultural competency and bias in
the profession. Diverse students are
also attracted to the Native Ameri-
can Law emphasis and Immigra-
tion Litigation and Appellate Clinic
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programs, amongst others. U of I
also visits diverse middle and high
schools to introduce law as a poten-
tial career path.

These programs, and many oth-
ers, are just some of the reasons
Idaho’s law schools are successful
at enrolling a more diverse student
body than the population of the
state. Through these efforts and the
bridges they build with the bench
and bar, the hope is that when stu-
dents graduate they will be met
with a profession equally support-
ive of their unique contributions.
The transition can be intimidating,
though, and the success of that relies
heavily on the attorneys who wel-
come them.

Supporting the transition to practice

The role of law schools is to re-
cruit, retain, and graduate diverse law
students. But how employers evalu-
ate and support these students as
they become attorneys is something
for members of the bench and bar to
consider. Diverse attorneys have dif
ferent and varied needs as they navi-
gate a profession that does not look,
sound, or relate to them in the same
ways as other professions might.
Much has been written about the
connection between well-being and
inclusion. That connection, or lack
thereof, impacts attorney retention,
business development, and morale.

Consider the following sugges-
tions as ways to better support di-
verse colleagues:

Be an Active Mentor. Many
studies have shown that diverse law
students, and then attorneys, benefit
greatly from having a mentor to help
them navigate challenges and oppor-
tunities. Be conscientious and inten-
tional about mentorship by having
dedicated times to check in; intro-
ducing new clients, contacts, and or-
ganizations; supporting each other
personally and professionally; and
showing up for important moments.
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Encourage Professional Associ-
ation Involvement. Organizations
like the Idaho Women Lawyers, the
National Association of Attorneys
with Disabilities, the National LGBT
Bar Association, and more are op-
portunities for diverse attorneys to
connect with others and find profes-
sional and personal support. Col-
leagues who actively encourage di-
verse attorneys to engage with these
associations will be seen as allies.

Make Room for Differing
Views. A true benefit of diversity
in the profession is that new ideas
and beliefs are brought to the table.
Though diverse perspectives may
at times require a reexamination of
commonly held beliefs, make room
for these views in the least defen-
sive way possible as forced cultural
norms lead to exclusion. Ways of
doing things, strategies on a case, op-
erational processes, and many other
“status quo” approaches may need to
be questioned in the name of inclu-
sivity.

Avoid Tokenizing. Few things
are more off-putting than feeling to-
kenized or having one’s difference
on display and used for the benefit
of others. As diverse attorneys en-
ter new spheres of our profession,
avoid over-relying on their identity
as a basis for placing them on hir-
ing or climate committees, assigning
them a certain type of client, or lim-
iting them to matters before certain
courts. These attorneys deserve the

richness of experiences provided by
their employer and shouldn’t carry
the burden of the sole representative
of diversity through service or un-
seen and unbillable work.

Diverse law students and col-
leagues bring their background,
skills, and life experiences to the
classroom, the workplace, and the
people they ultimately serve. Their
contributions are both immeasur-
able and sometimes not fully real-
ized until offered the support and
environment they need to shine.
Supporting a diverse and inclusive
bench and bar requires intentional-
ity and hard work. I encourage us
all to be self-reflective about ways we
can contribute to these efforts.

Endnotes

1. Idaho Population, http://worldpopu-
lationreview.com/states/idaho/ (last vis-
ited May 2, 2019).
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americanbar.org/content/dam/aba/ad-
ministrative/market research/Nation-
al Lawyer Population Demograph-
ics 2008-2018.pdf (last visited May 2,
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3. Concordia University School of Law,
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financial-aid/aba-required-disclosures
(last visited May 2, 2019).
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sions/aba-requirements (last visited May
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Understanding and Compromise Can Bring Solutions

Will Ranstrom

‘ ife, liberty, and the pursuit
of happiness’ is perhaps the
most well-known and often
quoted phrases of the Decla-
ration of Independence, yet

one of the most enigmatic phrases
enshrined in the annals of American
history. If you were to ask 100 ran-
dom folks on the streets of any town
in Idaho what that phrase means, you
may receive 100 different responses,
though the overall gist would likely
remain the same. Most responders
would include the rights to be free,
to love and be loved, and to be able
to care and provide for their loved
ones.

I have my own articulation of the
phrase: life, liberty, and the pursuit
of happiness is the promise that the
government will not unnecessarily
restrict my path to creating my own
version of a loving and supportive
family and community. Within that
family and community, I should be
able to obtain housing, be gainfully
employed, associate with whomever
I choose, and create a family as I see
fit for me. In short, I should be able
to live my life as I deem appropriate
to my core values, provided that in
such pursuit my actions do not inter-
fere with the lives of others who are
pursuing their own versions of life,
liberty, and happiness.

Where one person’s rights end
and another’s begin may seem like
a juxtaposition, especially when
those rights appear diametrically op-
posed. However, it becomes easier to
see that apparently opposing rights
can and should harmoniously exist
when you step back and empatheti-
cally view the similarities between
apparently opposing communities.
Through my experiences I have rec-
ognized the similarities between a
misunderstood religious commu-

Where one person’s rights end and another’s begin may seem
like a juxtaposition, especially when those rights appear diametrically
opposed. However, it becomes easier to see that apparently opposing
rights can and should harmoniously exist when you step back
and empathetically view the similarities between
apparently opposing communities.

nity and the LGBTQ (Lesbian, Gay,
Bisexual, Transgender, Queer) com-
munity. These experiences, in turn,
have given me an understanding that
could help the religious and LGBTQ
communities to resolve their legal
tension.

My background

I was born in Pocatello, Idaho, in
1976 to a mixed family: my father’s
side was a mix of members of the
Church of Jesus Christ of Latter-Day
Saints (LDS) and “Jack Mormons”
(colloquial slang for non-practicing
LDS members); and my mother’s
side was a mix of LDS, “Jack Mor-
mons; and Mennonites. Neither
of my parents strictly subscribed
to any religion, and my sister and I
were given wide latitude to attend
any services that we cared to attend
with our friends or family while my
parents attended their own Sunday
services that were usually officiated
by the National Football League.

By the time I was a teenager, I had
attended services with the Mormons,
the Mennonites, the Catholics, the
Baptists, and the Protestants. Admit-
tedly, I did not attend so many ser-
vices because I was seeking to find a
deeper connection to religion. Rath-

er, | attended to seek a deeper con-
nection with my friends and family
who had invited me to join them.

As an astute student, I was fasci-
nated by the rituals in each service
and always paid close attention to
the message that was being taught.
The rituals were always different.
Sometimes the congregation sat, but
sometimes they stood or kneeled.
Sometimes the congregation was
completely silent, yet sometimes
they interacted with the minister or
sang hymns.

The story told to convey the mes-
sage also varied greatly, but the over-
all theme of the individual messages
remained constant. Sometimes the
story was funny and entertaining,
but sometimes it was grim and so-
bering. Sometimes the story was
plain and the message was clear, yet
sometimes the story was abstract
and the message was discovered only
through reflection and contempla-
tion. Whatever the differences in
ritual or theme, however, the over-
arching message was nearly always
the same: love, understanding, and
compassion for your fellow human
beings, while allowing the Creator
to be the judge of virtuosity.

When I decided to live my life
openly and honestly as a gay man,
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it was 1998. Coming out was begin-
ning to become more mainstream
in American society by then. Sev-
eral celebrities had come out, “Will
& Grace” was a popular prime-time
sitcom on network television, and
nationwide companies such as Bud-
weiser and Wells Fargo had begun
to openly court the LGBTQ com-
munity. My friends and family were
mostly accepting, and those who
struggled with my open identity
soon realized that I was essentially
the same person they always knew
and loved and that by living my life
openly I had blossomed into a hap-
pier and more joyous person who no
longer carried the burdens of secrecy.

The legal tension

As society in general has become
more accepting of the LGBTQ com-
munity since the late 1990’s, the laws
of the United States have slowly fol-
lowed suit. Some states extended civ-
il union and equal protection rights
to their LGBTQ citizens and eventu-
ally other states extended marriage
rights to their LGBTQ citizens. The
United States Supreme Court even-
tually decriminalized same-sex sexu-
al conduct,' declared the Defense of
Marriage Act unconstitutional,” and
eventually legalized same-sex mar-
riage throughout the United States.?

Yet as LGBTQ rights have ex-
panded, the tension between the
religious and the LGBTQ communi-
ties has increased. The crux of the
tension was exemplified in Master-
prece Cakeshop.*  In Masterpiece, a
Christian baker in Colorado refused
to bake a wedding cake for a same-
sex marriage ceremony, citing First
Amendment religious freedom
protections.” The same-sex couple
filed a complaint with the Colo-
rado Civil Rights Commission for
discrimination under the Colorado
Anti-Discrimination Act which for-
bade discrimination based on sexual
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The baker was found
in violation of the Act and appealed
the ruling.” The U.S. Supreme Court
held that, though Colorado had the
right to protect its LGBTQ citizens,
it must do so without animus to-

orientation.®

wards the religious person or their
sincerely held religious beliefs.®

To say that the Masterpiece deci-
sion did little to resolve the tension
between the religious and LGBTQ
communities is a vast understate-
ment. In states such as Idaho, that

Many Idahoans are likely most
familiar with the history of the
LDS church and know that LDS
members faced discrimination
and misunderstanding from the
inception of the Church.

have yet to include LGBTQ protec-
tions in their Human Rights Acts,
the tension has increased. So, the
question becomes, how can the two
communities co-exist with maxi-
mum legal protections for each
without stifling the legal protections
of the other?

Understanding our similarities

Though the religious and LG-
BTQ communities may seem strik-
ingly different, they share similari-

ties in past discrimination and mis-
understanding. They also share a
commonality in their seeking life,
liberty, and the pursuit of happiness.

Human history is filled with ex-
amples of religious discrimination
from the beginnings of Christianity,
Islam, and Judaism to our present
day. Many Idahoans are likely most
familiar with the history of the LDS
church and know that LDS members
faced discrimination and misunder-
standing from the inception of the
Church. My grandmother would
tell stories of the faithful followers
being ostracized and expelled from
their communities because their
religion and its practices were new
and unfamiliar to the non-believers.
The followers were forced to relocate
from New York, Ohio, Illinois, and
Nebraska until finally finding refuge
in what would become Utah in or-
der to find a safe place to freely prac-
tice their religion.

Within the Utah Territory and
its surrounding areas, the Mormons
flourished and were able to establish
loving, safe, and compassionate com-
munities where they could live their
lives openly, freely, and without in-
terference from those who may not
have understood the core values that
the LDS church embraced.

Similarly, the LGBTQ commu-
nity has faced discrimination and
misunderstanding throughout hu-
man history. Members of the LG-
BTQ community continue to be
ostracized, expelled, jailed, beaten,
stoned, and even killed because of
their sexual identity. In some pre-
dominately Muslim countries such
as Kuwait, Lebanon, and Bahrain,
conviction of homosexual conduct
was and remains today punishable
by up to 10 years in prison.” Prior
to Lawrence, conviction of sodomy
in Idaho was punishable by five years
to life in prison.'

Many LGBTQ individuals were



forced from their homes and com-
munities because of their sexuality
and sought refuge in larger cities
where others had established LG-
BTQ communities and neighbor-
hoods, like San Francisco’s Castro
district or New York City’s Green-
wich Village. Within these neigh-
borhoods, LGBTQ citizens also
flourished and were able to establish
loving, safe, and compassionate com-
munities where they could live their
lives openly, freely, and without in-
terference from those who may not
have understood the core values that
the LGBTQ community embraced.

For both the Mormon and LG-
BTQ communities, isolation was
not the desired end, but instead the
means necessary to create a home
where they could feel protected and
safe. Both communities sought an
environment where they could cre-
ate a family, obtain housing, and
earn a living to support their fami-
lies. Both communities sought a
home where they could be free of
hate and animosity, and where both
could pursue their own versions of
happiness.

The solution

The similarities between the
communities and their abilities to
thrive when isolated may lead you
to think that separation is the solu-
tion for the two communities to
live how they see fit. However, life
in the Information Age makes that
solution untenable. Technology has
connected nearly every corner of
the planet, and total isolation now
requires a level of retreat that most
people would eschew because hu-
man nature demands a greater sense
of community and connection. Ad-
ditionally, I doubt that most of us
would want to live in a completely
homogenous society, free from fresh,
new ideas and perspectives.

So, what is the solution to a har-

Both communities sought an environment where they could create
a family, obtain housing, and earn a living to support their families.
Both communities sought a home where they could be free of hate and
animosity, and where both could pursue their own versions of happiness.

monious, legally viable coexistence?
I do not know the answer.

What I do know is that some
truths are self-evident: all humans
seck to create a safe, loving, compas-
sionate community and family life
in which they can thrive, love, and
be loved. We all want to go about
our daily lives without being hassled
about our core beliefs and without
compromising our core values. We
all want to celebrate the joys and
accomplishments of life, and we all
want to find comfort and solace in
our friends and family during life’s
inevitable tragedies. We are all hu-
man and we all have similar basic
human needs.

If we can try to understand each
other’s perspectives, realize that we
all have the same basic human needs,
that our own core values may not
strictly mirror that of our neighbors,

and realize that our differences en-
rich us instead of devalue us, we can
find the solution that works best for
us all to live openly, freely, and har-
moniously.
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Will Ranstrom, 42, is originally from Pocatello, Idaho.
He is currently fulfilling a long-held dream of obtaining
his J.D. from Concordia University School of Law. He
married his husband, Ryan, in 2017 and they reside with
their two dogs, Gilly and Betty, in Boise.
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The Mansfield Rule and the Idaho State Bar: Let's Do This!

Anna E. Eberlin

hat does diversity look

like here? It depends how

you define “here” — is it a

particular firm or partner-

ship? Is it our local legal
market? All attorneys in the state of
Idaho? Attorneys in the West? Or
even on a national level? For me,
a female real estate, construction,
and finance transactional attorney
in Boise, Idaho, diversity is viewed
through each of those lenses. I have
personally witnessed the progress
we have made over the past 13 years,
since starting out as a junior associ-
ate with no context for diversity ex-
cept growing up in Eastern Idaho -
which is not exactly a place teeming
with diversity — to today, where the
conversation about diversity is front
and center, as it should be.

In my experience, the member-
ship of the Idaho State Bar (ISB) is
(slowly) becoming more diverse.
And the numbers seem to support
this, at least as far as gender: in 2009,
75% of the members of the ISB
were men, with 25% women, and in
2018, the numbers had changed to
72% and 289%, respectively.! Still, we
clearly have a long way to go. This
article will present an emerging ap-
proach to increasing diversity within
law offices, share the results of early
efforts, and provide an outlook for
future efforts to improve diversity
across the spectrum of the legal pro-
fession.

Enter the Mansfield Rule

Diversity, in theory, has much
support across many platforms. But
diversity in practice?  That’s the
problem. The Diversity Lab, an in-
cubator for innovative ideas and so-
lutions that increase diversity and
inclusion in the legal industry, has
set out to change this.> The “Man-
sfield Rule” was one of the winning
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Mike Tomlin, Head Coach of the Pittsburgh Steelers answers questions from the media.

ideas from the
2016 Women in
Law Hackathon,
which is an annu-
al event created by
the Diversity Lab
in  conjunction
with Bloomberg
Law and Stanford
Law School. The
genesis of the Mansfield Rule is the
National Football League’s (NFL)
Rooney Rule.

The Rooney Rule, named after
Dan Rooney, who was once head of
the NFLs diversity committee and
owner of the Pittsburgh Steelers, re-
quires NFL franchises to interview
at least one racially diverse candidate
for all top-level positions in the NFL,
including head coaching jobs, gener-
al manager jobs,and other equivalent
positions. In the years following the
implementation of the Rooney Rule,
the number of minorities hired to
fill head-coach positions doubled.’

The Mansfield Rule is named af-
ter the first woman to be admitted
to practice law in the United States,
Arabella Mansfield, who took the

Dan Rooney

One of the Rooney
Rule Success Stories

Mike Tomlin, an African American cham-
pioned by Dan Rooney under the Rooney
Rule, became the Head Coach of the Pitts-
burgh Steelers, leading the team to a Super
Bowl Championship, and multiple division

and conference championships.

Iowa bar exam in 1869. Ms. Mans-
field impressed the bar examiners
so much that they stated that her
brilliant performance defied the
idea that ladies cannot practice law.*

Now, 150 years later, diversity in the
lawyer ranks is still woefully inade-
quate. Thus, the Diversity Lab devel-
oped this idea to increase diversity
in the law profession by designating
tangible thresholds and goals, name-
ly, to promote more women and mi-
norities into leadership roles within
their firms or companies.

Early adopters, early results!

In 2017, a total of 44 law firms
across the United States first adopt-



ed the Mansfield Rule as part of a
pilot program under the Diversity
Lab’s supervision. The Mansfield
Rule requires participating firms to
consider 30% of women and racially
diverse attorneys for 70% or more of
the firms’ openings in leadership po-
sitions — including firm-wide lead-
ership positions, various commit-
tees, practice group leaders, or office
leaders — during a yearlong review
period. If the firm met the thresh-
old, then it is qualified as “Mansfield
Certified” After the first year in the
pilot program, 41 firms have been
Mansfield Certified.’

My firm, Holland & Hart LLP, is
one of them. As one of the smallest
firms to participate, Holland & Hart
enthusiastically took on the imple-
mentation of the Mansfield Rule. As
a result, it became “Mansfield Certi-
fied Plus? The “Plus” status indicates
that, in addition to meeting the pipe-
line requirements during the pro-
cess of filling leadership positions,
it also successfully reached at least
30% women and minority lawyer
representation in a notable number
of current leadership roles and com-
mittees.

The Diversity Forum found mea-
surable results across the 41 firms
that achieved Mansfield Certifica-
tion. Before adopting the Mansfield
Rule, only 20% of the participat-
ing firms tracked diversity of can-
didates considered for partnership,
for lateral senior positions, and for
leadership and governance roles; as
Mansfield Certified firms, all 41 of
the firms now track this. After adop-
tion of the Mansfield Rule, 95% of
firms have increased formal discus-
sions among firm leaders regarding
diversity in candidate pools for lead-
ership positions and lateral hiring.
In addition, many firms have added
reporting requirements internally
regarding Mansfield Rule statistics.®

These results are supported by re-
search that finds that law firms with

women in leadership roles have
more women lawyers overall and 5%
more women equity partners on av-
erage.’

Expansion of the Rule

Running from July 2018 to July
2019, Mansfield 2.0 was implement-
ed last year, which expanded the
rule to include LGBTQ+ attorneys
as well as women and minorities.®

For example, if firm management
has identified a short list of five can-
didates for an opening on the execu-
tive committee, the Mansfield Rule
requires that two of the candidates

The Mansfield Rule requires
participating firms to consider
30% of women and racially
diverse attorneys for 70% or
more of the firms’openings in
leadership positions — including
firm-wide leadership positions,
various committees, practice
group leaders, or office leaders —
during a yearlong review period.

would need to be women, minori-
ties, or LGBTQ+. In addition, Man-
sfield 2.0 will measure consideration
for roles in client pitch meetings and
measure transparency in appoint
ment and election processes to all
lawyers in their firms. The Diversity
Lab will continue to measure and re-
port data on the progress of partici-
pating firms.

My experience with the Mans-
field Rule has been both eye-open-
ing and incredible. As a “reward” for
achieving Mansfield Certification
and Certification Plus, firms were in-

The legal industry is
the last to the party:

- Facebook implemented its own version
of the Rooney Rule to increase diversity in
tech.

- House Democrats have adopted the
Rooney Rule to push diversity in staff.

- Amazon adopted the Rooney Rule to in-
crease board diversity.

- The NCAA adopted the College Rooney
Rule.

vited to send their newly promoted
diverse and women partners to Cli-
ent Forums held around the country
last year. As a newly promoted part-
ner in 2018, I was invited to go to the
San Francisco forum to learn from,
connect with, and pitch to in-house
legal teams from national and inter-
national companies across multiple
industries and practice areas.

At the Client Forum in San Fran-
cisco, it was clear that in-house legal
teams are committed to diversity
just as much as law firms are and
are 100% committed to moving the
needle on diversity throughout the
entire legal industry. Some in-house
counsel went so far as to say that if
the outside legal teams performing
the company’s work did not include
at least one diverse team member,
then the firm would no longer be
doing the work for that company.
Companies wanted to see diverse
pitch teams — and not just for face-
time during the pitch, but for per-
forming the work as well.

Diversity is an ongoing commitment

I have strived to bring back to my
office and my overall firm the team-
work, camaraderie, and excitement
that I experienced at the Client Fo-
rum. Increasing diversity is not lip
service at Holland & Hart — espe-
cially in my real estate world but no-
tably, the firm as a whole. Holland
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& Hart’s management committee
recently approved an updated Diver-
sity and Inclusion Plan that includes
diversity goals modeled on the Man-
sfield Rule, such as:

» Consideration of diverse attorneys
for at least 30% of the candidate
pool for recruitment for open attor-
ney positions, including partner and
non-partner lateral, entry level, and
summer clerk positions.

» Consideration of diverse attorneys
for at least 30% of the candidates
for partnership promotion, which
requires certification by the Practice
Group Leader to the partnership
committee whether she or he met
the requirement.

* Consideration of diverse attorneys
for at least 30% of the candidates for
composition of teams making pitch-
es to existing or potential clients.

» Consideration of diverse attorneys
for at least 30% of the candidates for
open positions on firm committees.

 Consideration of diverse attorneys
for at least 30 percent of the can-
didates for succession planning to
ensure diverse lawyers are being of-
fered meaningful opportunities.’

In addition to the updated Di-
versity and Inclusion Plan, I have
seen a marked difference in Holland
& Hart’s increased diversity efforts
and have pushed these with my own
pitch teams and client service teams.
The breadth and depth of experi-
ence, culture, and background that
diverse attorneys bring to a team
shows in the new and creative solu-
tions, insights, and knowledge that
have helped clients achieve their
own goals.

Idaho, with its measurable
growth in corporate presence both
from home-grown companies and
those that are moving in from out of
the region, should take notice. Di-
versity is not just for the bigger firms
or bigger companies; we should all
be taking action to increase diver-
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Diversity is not just for the bigger firms or bigger companies;
we should all be taking action to increase diversity and inclusion
in our own firms and in-house legal teams.

sity and inclusion in our own firms
and in-house legal teams. I chal-
lenge Idaho firms and in-house legal
groups alike to create diversity and
inclusion goals that align with the
Mansfield Rule and Mansfield Rule
2.0.

Endnotes

1. See https://isb.idaho.gov/wp-con-
tent/uploads/Road-Show-PowerPoint-
General.pdf.

2. See https://www.diversitylab.com/ for
afull description of the Diversity Lab and
its initiatives.

3. See https://www.diversitylab.com/
pilot-projects/mansfield-rule/; see also
The Impact of “Soft” Affirmative Action
Policies on Minority Hiring in Executive
Leadership: The Case of the NFL's Rooney
Rule. American Law and Economics Re-
view, Volume 18, Issue 1, Spring 2016,
Pages 208-233.

4. Arabella Mansfield brought suit to al-

low women to become members of the
bar after she successfully passed the bar
exam, resulting in lowa amending its li-
censing statute and becoming the first
state to accept women and minorities
into its bar. Interestingly, she never ac-
tually practiced law and instead worked
as an educator and activist. See https://
law.jrank.org/pages/12257/Mansfield-
Arabella.html.

5. See https://www.diversitylab.com/
pilot-projects/mansfield-rule-certified-
firms-2018/.

6. See https://www.diversitylab.com/
wp-content/uploads/2018/06/Mans-
field-Rule-Pilot-Mid-Point-Progress-Re-
port-2017-2018.pdf.

7. See https://www.law360.com/corpo-
rate/articles/1047285.

8. See https://www.diversitylab.com/
pilot-projects/mansfield-rule/.

9. See https://www.hollandhart.com/
holland-hart-among-41-trailblazing-
firms-to-achieve-mansfield-rule-certifi-
cation.

Anna E. Eberlin is a partner at Holland & Hart LLF, head
of the Boise Office Real Estate and Construction Practice
Group, and the Diversity Lieutenant for the Firm-Wide
Real Estate and Construction Practice Group. She rep-
resents clients in real estate and development work,
commercial leasing, land use and zoning, and she rep-
resents lenders and borrowers in secured and unsecured
financing transactions, loan workouts and restructur-
ing, and loan opinions for real estate financing. She is
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A Modern Civil Rights Movement:
What Lawyers Need to Know About LBGTQ Families

Mary E. Shea

n the summer of 2015, we
watched celebrations nation-
wide when the United States

Supreme Court fundamentally

changed the American legal
landscape by holding that the Four-
teenth Amendment mandates equal
legal marriage rights for same-sex
couples.!  This watershed ruling
means that all 50 states must allow
legal marriage for same-sex couples
and all 50 states must recognize legal
same-sex marriages that have been
solemnized elsewhere.

Although this decision was cel-
ebrated widely as settling the ques-
tion once and for all, by the time
this opinion was issued on June 30,
2015, most states, including Idaho,
had already reached the same con-
clusion legislatively, or by binding
federal court decision.? What we
have learned in the last few years is
that granting same-sex couples the
legal right to marry did not really
create much controversy in applying
marriage and divorce laws state by
state. This article will provide a brief
overview of the family law issues the
legal system is grappling with in the
wake of Obergerfell.

Constitutional protections
for alternative families

Courts throughout the country
are still sorting out whether to treat
same-sex or transgendered persons
as part of a quasi-suspect class so
that discriminatory laws should be
subject to heightened scrutiny, simi-
lar to gender.’ To survive, laws that
discriminate against a quasi-suspect
class must be substantially related
to an important government inter-
est. Discriminatory laws can survive
intermediate scrutiny if they have a
very good reason to exist.*

Courts throughout the country are still sorting out whether to treat
same-sex or transgendered persons as part of a quasi-suspect class so
that discriminatory laws should be subject to heightened scrutiny, simi-
lar to gender. To survive, laws that discriminate against a quasi-suspect
class must be substantially related to an important government interest.

One federal court has held re-
cently that sexual identity should be
considered a true suspect class simi-
lar to race.® This means laws based
on sexual identity would have to sur-
vive strict scrutiny. Applying strict
scrutiny to these laws would likely
be fatal because such laws rarely sur-
vive strict scrutiny.

In Obergerfell and the related fam-
ily law cases, the Court so far has fo-
cused on the important and funda-
mental nature of the rights denied,
rather than on the legal status of the
people who have been denied the
rights. That analysis, in the marriage
context, has been enough.® State
laws restricting the right have been
struck down consistently, such that
even felons facing life time impris-
onment must be given the right to
marry.’

Parenting rights have
become more complex

However settled marital rights
are, parenting rights are a different
story. Same-sex couples, today, can-
not have what the law has indeli-
cately but traditionally referred to
as “natural” children except through

the use of Assisted Reproductive
Technology (“ART”).  They can
adopt children in all 50 states if they
are married, and in most states even
if they are not married, although
that has only been true in very re-
cent history.®

Idaho adoption laws have never
prevented adoption based on sexual
preference or marriage and Idaho
statutes have never required ter-
mination of a natural or legal par-
ent’s rights in order to complete an
adoption. Although never prevent-
ed, there was no Idaho case hold-
ing such until 2014 If a same-sex
couple wishes to have children, only
one of the spouses will be biologi-
cally related to the child, or neither
of the partners will be biologically
related to the child.” Courts and
legislatures throughout the country,
including here in Idaho, in light of
the obligation to recognize same-sex
marriage on the same legal terms as
heterosexual marriage, are still work-
ing through how to redefine legal
parenthood as a result of that bio-
logical reality.

The United States Supreme
Court has clarified same-sex parent-
ing rights in two important cases
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post-Obergerfell, both decided per cu-
rium without oral argument. In the
first case, a lesbian couple together
for 16 years conceived three children
through ART, with one of the part-
ners serving as the biological moth-
er. With the full knowledge and
consent of the biological mother, the
same-sex partner adopted all three
children and they were raised togeth-
er as a family. The family moved to
Alabama and subsequently the part-
ners split up. The Supreme Court
unanimously reversed Alabama’s at-
tempt to relitigate the legitimacy of
the Georgia adoption."!

In Pavan v. Smith, two same-sex
married couples who conceived us-
ing artificial insemination sued Ar-
kansas, because Arkansas would per-
mit only the birth mother to place
her name on the birth certificate.
The Arkansas statutes, applying the
marriage presumption, permitted
husbands of birth mothers to be
placed on birth certificates for chil-
dren conceived the same way. The
United States Supreme Court held
that this constituted unlawful dis-
crimination against same-sex cou-
ples, stating that “the Constitution
entitles same-sex couples to civil
marriage on the same terms and
conditions as opposite sex couples”'?

Post-Obergerfell, state courts de-
ciding this issue have all agreed that
the gendered marital presumption
has to be applied in a non-gendered
way, and they have so far given legal
parenting rights and responsibilities
to non-biological married same-sex
parents. In a recent Hawaii case, the
non-biological parent was not per-
mitted to rebut the legal parenting
presumption in order to avoid pay-
ing child support. The Hawaii court
reasoned that if the Uniform Parent-
ing Act is applied in a gender-neutral
way, a legally presumed heterosexual
parent who is later determined not
to be the biological parent could still
be made to pay child support, which
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applies equally to a same-sex partner
as the intended parent of the child.
The Idaho case on this issue is also in-
teresting, because in that case the les-
bian couple never married. The evi-
dence was uncontroverted, however,
that they would have been married
when their child was born in 2012 if
legal marriage had been available to
them in Idaho at that time."

Post-Obergerfell, state courts
deciding this issue have all
agreed that the gendered marital
presumption has to be applied in
a non-gendered way, and
they have so far given legal
parenting rights and
responsibilities to non-biological
married same-sex parents.

Married same-sex couples
who divorce may not opt
out of parental obligations

Two of these cases, the Mississippi
and the Arizona cases, also raise an
interesting estoppel argument to
prevent a biological mother from “re-
voking” her consent to consider her
partner the legal parent of the child
they conceived and raised together.
Equitable estoppel is a legal prin-
ciple known well to the family law
courts; it has been applied success-
fully in Idaho on several occasions

to prevent parents from “changing
their minds” about who the legal
parent should be.”” It has a logical
place in this context. A parenting
relationship should not be severed
simply because a biologically related
parent no longer wants the com-
pany of their ex-partner. If parents
have allowed the parental bond with
a child to form in a legal way, they
should not be able to retract that re-
lationship simply and only because
they have the genetic advantage.

There is a case on appeal in Ida-
ho, where a Magistrate Court denied
legal parenting rights to a married
same-sex parent for a child conceived
and born during the marriage. The
trial court held that the marital pre-
sumption was rebutted by the non-
biological relationship. This will be
an important case for Idaho practi-
tioners to watch.

Unmarried families should
perfect their parenting rights

The LBGQT families in the most
peril concerning parental rights are
the co-parents who never marry and
never adopt. In 2016, the Idaho Su-
preme Court refused to allow an
unmarried, same-sex co-parent to
assert any legal parenting rights be-
cause there is no procedural vehicle
for her to assert them in Idaho. The
biological mother did not sign a Vol-
untary Acknowledgment of Pater-
nity at birth, which could have cre-
ated a legal parenting presumption
even without marriage.’ The par-
ents were advised incorrectly (based
on pre-2014 assumptions) that as a
same-sex couple, the non-biological-
ly related mother could not adopt.

Idaho recognizes an “equitable
parenting” rule, whereby a person
who has had a “parent like” rela-
tionship with a child can gain legal
parent-like rights, such as custody or
visitation."” In this same-sex parent-
ing case, the Idaho Supreme Court



clarified the equitable parent rule
to be a substantive rule, not a proce-
dural rule: it does not give a parent
a vehicle into court. Unless a puta-
tive parent has standing to get into
court through a legal process involv-
ing child custody rights such as di-
vorce, or guardianship, they cannot
assert Stockwell equitable parenting
rights."

Unmarried co-parents in Idaho
who are not biologically related to
the child they are parenting should
be advised to seek adoption, because
Idaho does not give them any path
currently to legal parenthood in the
event the co-parents split up and the
“natural” parent no longer wishes to
have them around.

Alternative reproductive technologies
raise additional legal issues

Currently, Idaho regulates only
Artificial Insemination (“AI”). There
are no statutes concerning surrogacy
agreements, although there is a Su-
preme Court Administrative Order
that assigns all such cases to one
Judge, ostensibly to assure consistent
application of the law to facts. The
Uniform Law Commission has up-
dated their Uniform Parentage Act
to consider recent developments in
the law."” But, Idaho’s Al statute is
based on a 1982 version of the Uni-
form Parentage Act and has not been
updated.”® The purpose seems to be
to help determine legal parentage
despite the biology concerns.

On its face, it discriminates be-
tween married and non-married par-
ents, and it requires a physician’s as-
sistance for a procedure that does not
require medical intervention. Most
problematically, Idaho law does not
account for the many other, more
modern ways ART can now be used
to create life for partners outside of
true genetic relationships, such as
egg and embryo donation, whereby
a birth mother may not even be ge-
netically related to the infant she de-

Unmarried co-parents in Idaho who are not biologically related to the
child they are parenting should be advised to seek adoption, because
Idaho does not give them any path currently to legal parenthood in the
event the co-parents split up and the “natural” parent no longer
wishes to have them around.

livers. The Al statute was at issue in
the 2016 same-sex equitable parent-
ing case previously discussed, Doe v.
Doe, but the legal challenge was not
addressed when the Idaho Supreme
Court held the plaintiff lacked stand-
ing to assert any rights.

Conclusion

Although it took several decades
to accomplish, once same-sex mar-
riage equality reached the tipping
point, change came very rapidly.
Parenting was a very important part
of the same-sex marriage decisions
and debate. Ultimately, the courts
concluded that same-sex parents are
no more or less able to raise children
well than traditional heterosexual
partnerships. As the Sixth Circuit
held, “Gay couples, no less than
straight couples, are capable of rais-
ing children and providing stable
families for them. The quality of
such relationships, and the capacity
to raise children within them, turns
not on sexual orientation, but on in-
dividual choices and individual com-
mitment??' Parenting rights for the
LBGQT community is the next fam-
ily law frontier. Practitioners would
be well served to keep up with this
rapidly evolving area of the law.
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Avoiding Gatekeeper Bias in Hiring Decisions

Brenda M. Bauges
Tenielle Fordyce-Ruff

ias in hiring used to be

overt.  For instance, dur-

ing her keynote address at

the Idaho Women Lawyers

2019 Gala, the Honorable
Mary M. Schroeder, Senior Judge of
the United States Court of Appeals
for the Ninth Circuit, shared her ex-
periences trying to find a job after
moving to Phoenix, Arizona, in the
1960’s. She suffered through several
meetings where she was told that
the firm wouldn’t hire a female at-
torney. Then, after a meeting with a
male partner who was willing to hire
her, she was once again told that she
didn’t have a job because another
partner refused to work with a wom-
an attorney.

While these types of incidents
hopefully don’t happen today, di-
verse candidates can still face implic-
it bias in the hiring process. To help
you avoid this type of bias, we will
first explain why a lack of diversity
hurts workplaces, what gatekeeper
bias in the hiring process is, and
the law governing employment in
Idaho. We then offer some suggest-
ed ways to help any employer avoid
gatekeeper bias.

The benefits of diversity
in the workplace

Increasing diversity is a smart
business decision.! Having employ-
ees with different personalities, at
various stages of their careers, as
well as the more common markers
of diversity like gender, race, ethnic-
ity, cultural background, and sexual
orientation, improves workplace
performance.? Studies as far back as
2006 have heralded the benefits of
diversity in the workplace.* In the
specific context of gender diversity,
noted benefits include more collab-

In the context of employment decisions, gatekeeper bias happens
when an employment decision is based on the decision maker’s
perceived preferences of the existing employers or co-workers
with whom the new employee would be working."

orative leadership styles that ben-
efit boardroom dynamics, increasing
mentorship and coaching of em-
ployees, and economic outperfor-
mance of competitors. More recent
articles continue to tout the benefits
of diversity of all types.

For instance, working with di-
verse people makes everyone smart-
er because it challenges the brain to
overcome stale thinking by focusing
more on facts and processing facts
more carefully; this in turn leads
to more innovation.* In addition
to driving innovation, diversity at a
workplace makes recruiting easier,
avoids high turnover among em-
ployees, and increases employee
productivity.® Finally, diversity in the
workplace can open the employer to
a deeper talent pool and to a wider
market.®

What is gatekeeper bias?

When we think of bias, we often
think of discrimination. This bias
or prejudice involves “dislike, hostil-
ity, or unjust behavior deriving from
preconceived and unfounded opin-
ions?” We also tend to link bias with
negative emotions.® Some forms of
bias, however, come from positive
feelings, such as in-group favorit-
ism.? In other words, some forms
of bias come from positive feelings

toward an individual that result in
“significant discriminatory results
from differential helping or favor-
ing”'® Additionally, while some bias
is overt and conscious, oftentimes
bias is the result of implicitly held
beliefs of which a person is com-
pletely unaware.

In the context of employment
decisions, gatekeeper bias happens
when an employment decision is
based on the decision maker’s per-
ceived preferences of the existing
employers or co-workers with whom
the new employee would be work-
ing."!  Gatekeeper bias—allowing
the perceived bias of co-workers to
influence employment decisions—
happens even when the gatekeeper
herself believes in the importance of
diversity.”? In fact, gatekeepers may
not even be aware that these consid-
erations are factoring into the hiring,
or other employment, decision. It is
not uncommon for such decisions
to be considered simply a commen-
tary on who best “fits” the company
culture or mission. In other words,
even a commitment to diversity
doesn’t necessarily prevent employ-
ers from accommodating biases in
hiring decisions.

This gatekeeping bias happens
because employers face a challenge
with each hire: they must match un-
known applicants to well-known, ex-
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perience-based requirements.”* Thus,
each new hire represents a risk to the
employer, and the persons charged
with hiring decisions often allow emo-
tions, including the desire to avoid risk
and reproduce the current situation
with a new employee, to creep in.'*
This isn’t always bad, but these emo-
tions can mean certain candidates are
excluded from consideration based on
a gatekeeper’s perception that existing
employees have a bias, though that
might not be the word used, against
the candidate’s social characteristics,
which could include race, gender, or
ethnicity."

Idaho and federal employment law

Gatekeeper bias is especially con-
cerning not only because diversity in
the workplace makes good business
sense, but also because it could open
up employers to legal liability.

The Idaho Human Rights Act
prohibits discrimination in employ-
ment based on race, color, religion,
sex, national origin, disability, and
age.'* Employment decisions that
cannot be based on these protected
classes include hiring, termination,
compensation, promotions and dis-
cipline, and other conditions or priv-
ileges of employment."”

The Idaho Human Rights Act ap-
plies to employers with five or more
employees for each working day in
each of 20 or more calendar weeks
in the current or preceding calendar
year, a person who as a contractor or
subcontractor is furnishing material
or performing work for the state,
any agency of or any governmental
entity within the state, and any agent
of such employer."® In addition to
the Idaho Human Rights Act, some
local governments have enacted leg-
islation seeking to extend employ-
ment anti-discrimination  protec-
tions explicitly on the basis of sexual
orientation and gender identity/ex-
pression.”

Like the Idaho Human Rights
Act, Title VII of the Civil Rights
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Act of 1964 prohibits discrimina-
tion in employment based on race,
color, religion, sex, and national
origin.®® Title VII similarly covers
decisions regarding hiring, termina-
tion, compensation, promotions and
discipline, and other terms and con-
ditions of employment.”’ Covered
employers include those “affecting
commerce” with 15 or more employ-
ees for each working day in each of
20 or more calendar weeks in the
current or preceding calendar year,
any agent of such employer, and
various federal governmental enti-
ties.”” In addition to the Civil Rights
Act, a patchwork of other federal
laws prohibit discrimination based
on various characteristics in the em-
ployment context including on the
basis of a disability, age, genetic in-
formation, and others.?

Tips to avoid gatekeeper bias

We have extolled the virtues of di-
versity in the workplace; uncovered
for you the sometimes subconscious
and unintentional role of gatekeeper
bias as an obstacle to achieving such
diversity; and illustrated how this
phenomenon can open up employ-
ers to legal issues in light of prevail-
ing anti-discrimination laws. The
question remains, especially if gate-
keeper bias is sometimes subcon-
scious and unintentional, how does
your or your client’s organization
prevent gatekeeper bias from hap-
pening? Here is some guidance and
some suggestions on how to prevent
gatekeeper bias.

First, be aware of your implicit
biases.* We all have them. Unfor-
tunately, too often we do not want
to admit, to ourselves or others, that
we categorize people based on their
appearances, history, or yes, specific
culture-conforming attributes. We
do not want to admit that we feel
more comfortable with people who
act, look, and think like us. It is time
to get over that. Until we do, we will

never win the battle against implicit
bias. Have your hiring managers
take implicit bias tests or training.”

Second, create definable rubrics
for your hiring process.”® Systemiz-
ing your hiring process will go a long
way towards ensuring your hiring
process results in the most qualified,
successful candidate. For example,
keep your job description handy and
only ask questions related to job-
related duties. Consider asking the
same questions to all candidates. As-
sign numbers for candidate answers
with “1” being unable/incompetent
to complete the required task and
“10” being perfectly able/competent
to complete the required task.

Third, be very careful of assigning
too much weight to “likability}” “fit
or “gut-feeling” These feelings could
just be implicit biases in disguise.
Consider, instead, including another
element to your hiring rubric for
personal interaction or ability to
work well in a team setting, if those
are truly important components of
the job at issue. Then make sure you
rate the candidates based on the defi-
nite qualities in the rubric.

Finally, diversify your hiring pan-
el. Have multiple employees in your
office responsible for giving input
on job candidates. You can have the
candidates meet one-on-one with
multiple employees, or in a group
setting. Regardless of the format, en-
sure that the hiring panel includes
different genders, cultures, and ages.

Diversifying your panel does not
mean that every member will have
an equal say in who gets hired, but
it does ensure that the feedback that
goes into the decision is varied and
more likely to be free from individ-
ual bias. This diversifying can also
go a long way toward ensuring that
a single person’s feelings about how
a candidate’s co-workers would feel
about him are based on explicit rat-
ings or reactions, not biased assump-
tions.
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COURT INFORMATION

OFFICIAL NOTICE
SUPREME COURT OF IDAHO

Chief Justice
Roger S. Burdick

Justices
Robyn M. Brody
G. Richard Bevan
John R. Stegner

Gregory W. Moeller

Regular Spring Term for 2019

3rd Amended 2/8/19
Boise January 7,9,11,14, 16 and 29
Boise February 15, 20, 22, 25 and 27
Moscow (U of | Law School) April 4
Lewiston April 5
210] LT T April 8,10and 12
Boise May 6,8,10,15and 17
Boise June 3,5,7,12and 13

By Order of the Court

Karel A. Lehrman, Clerk
NOTE: The above is the official notice of the 2019 Spring Term for
the Supreme Court of the State of Idaho, and should be preserved. A
formal notice of the setting of oral argument in each case will be sent
to counsel prior to each term.

OFFICIAL NOTICE
COURT OF APPEALS OF IDAHO

Chief Judge
David W. Gratton

Judges

Molly J. Huskey
Jessica M. Lorello
Amanda K. Brailsford

Regular Spring Term for 2019

1st Amended 12/3/18
Boise January 8,10, 15and 17
Boise February 5,7,12
Boise March 5,7,12and 14
Boise April9,11,16and 18
Boise May7,9,14and 16
Boise June 18,20, 25 and 27

By Order of the Court

Karel A. Lehrman, Clerk
NOTE: The above is the official notice of the 2019 Spring Term for the
Court of Appeals of the State of Idaho, and should be preserved. A
formal notice of the setting of oral argument in each case will be sent
to counsel prior to each term.

Idaho Supreme Court

Oral Arguments for June 2019
5/20/19

Monday, June 3, 2019 — BOISE

8:50 a.m. State v. Partee #45635
10:00 a.m. State v. Schiermeier #45642
11:10 a.m. Kelly v. Kelly #46748
Wednesday, June 5, 2019 — BOISE

8:50 a.m. Aspen Park v. Bonneville COUNLY ......oooveorrsverrssierrs #45679
10:00 a.m. Parkinson v. Bevis #46269
11:10 a.m. State v. Osborn #46389

Friday, June 7, 2019 - BOISE
8:50 a.m. Gomez v. Crookham COMPANY .....oovccveersvvvverssiverssisrens #45542

10:00 a.m. Yu v. ID State University #46364
11:10 a.m. OPEN
Wednesday, June 12, 2019 — BOISE
8:50 a.m. State v. Phipps #46145
10:00 a.m. Ciccarello v. Davies #46340
11:10 a.m. DA.F, et al. v. Lietequ et l. ... #46026
Friday, June 13,2019 — BOISE
8:50 @.MN. SEANMACIA V. SEALO ..o #46252
10:00 a.m. Zeyen v. Pocatello/Chubbuck School Dist. #25 .......... #46193
11:10 a.m. St V. SAMUET Ml ..o #44182
Idaho Court of Appeals
Oral Arguments for June 2019
5/20/19
Tuesday, June 25, 2019 — BOISE
9:00 a.m. State v. Shaver #45867
10:30 a.m. State v. Still #45792

Idaho Supreme Court Calendar

Oral arguments held in Boise are now available to watch live
streaming via Idaho Public Television’s Idaho Live at:

http://idahoptv.org/insession/courts.cfm
Please note, playback quality will depend on your Internet
connection speed.

Press releases and schedules are posted as they are made avail-
able at https://isc.idaho.gov/.
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Idaho Supreme Court and Court of Appeals

NEW CASES ON APPEAL PENDING DECISION

CIVIL APPEALS

LICENSE SUSPENSION
1.Did the ITD err in finding that Edwards
held a Class “A” commercial driver’s li-
cense when he committed other offens-
es, which allegedly triggered a lifetime

CDL disqualification?

Edwards v. Idaho Transportation Dept.
Docket No. 45896
Supreme Court

POST-CONVICTION RELIEF
1. Did the district court err by denying
Allen’s post-conviction claim that his
trial counsel was ineffective for failing to
file a suppression motion?
Allen v. State
Docket No. 45910
Court of Appeals

2. Did the district court err in granting

summary dismissal of Ball’s claims of in-
effective assistance of counsel?

Ball v. State

Docket No. 45525

Court of Appeals

3. Did the district court err when it

summarily dismissed McNeil’s second

amended petition for post-conviction
relief?

McNeil v. State

Docket No. 45766

Court of Appeals

4. Did the district court err in summar-

ily dismissing Stanfield’s amended post-

conviction petition without an eviden-
tiary hearing?

Stanfield v. State

Docket No. 46252

Supreme Court

(4/1/19)

5. Did the district court err in denying
O’Neal’s motion for appointment of
post-conviction counsel?
O’Neal v. State
Docket No. 46239
Court of Appeals
6. Whether the district court erred when
it summarily dismissed Ward’s succes-
sive petition for post-conviction relief
and his claims for a new trial based on
new evidence.
Ward v. State
Docket No. 45897
Court of Appeals
SUMMARY JUDGMENT
1. Whether the district court improperly
determined that there were no disputed
facts regarding the cause of the loss and
thus erred by entering summary judg-
ment in favor of the defendant.
ABK, LLC v. Mid-Century Ins. CO.
Docket No. 46430
Supreme Court

CRIMINAL APPEALS

EVIDENCE
1. Was there sufficient evidence to sup-
port Flowers’ conviction for felony mali-
cious injury to property and to support
a finding that the value of the damage
caused by Flowers exceeded $1,000?
State v. Flowers
Docket No. 45597
Court of Appeals
INSTRUCTIONS
1. Did the district court’s instruction to
the jury that it could find McCoy guilty of
grand theft if the State proved he either
wrongfully took property or knowingly
possessed stolen property create a fatal
variance with the charging document,
which specifically charged only the lat-
ter?
State v. McCoy
Docket No. 45968
Court of Appeals

NO CONTACT ORDERS
1. Did the district court abuse its discre-
tion when it denied Boggs' motion to
modify the NCO?
State v. Boggs
Docket No. 45824
Court of Appeals
PLEAS
1. Did the district court abuse its discre-
tion in denying Salinas’ motion to with-
draw his guilty plea?
State v. Salinas
Docket No. 46183
Court of Appeals
SEARCH AND SEIZURE -
SUPPRESSION OF EVIDENCE
1. Did the district court err in finding the
initial encounter by the officer with Her-
rera was consensual and in denying her
motion to suppress?
State v. Herrera
Docket No. 45838
Court of Appeals
2. Did the district court err in granting
Sessions’ motion to suppress evidence
by applying an incorrect legal standard
to the question of whether the warrant
exception for exigent circumstances ap-
plied?
State v. Sessions
Docket No. 46229
Supreme Court
3. Did the district court err by denying
Southworth’s motion to suppress and
by finding the stop was supported by
reasonable suspicion to believe that her
lane change and muffler noise violated
Idaho Code?
State v. Southworth
Docket No. 45820
Court of Appeals

Summarized by:

Cathy Derden

Supreme Court Staff Attorney
(208) 334-2246

Idaho Supreme Court and Court of Appeals Opinions

The Idaho Supreme Court and Idaho Court of Appeals cited opinions are made available online as a public service at
https://isc.idaho.gov/appeals-court/opinions. All cited opinions are posted the day of their release. West Publishing
Company publishes all cited opinions in the Pacific Reporter and Idaho Reports volumes.
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Highlights of Rule Amendments for 2019

Catherine O. Derden

he following is a list of rule

amendments for 2019. The

orders amending these rules

can be found on the Idaho

Supreme Court website at
http://www.isc.idaho.gov/recent-
amendments. Be sure to check the
Idaho State Bar E-Bulletin for your
chance to comment on proposed
amendments before adoption. All
amendments and new rules are ef-
fective July 1, 2019, unless otherwise
indicated.

Idaho Appellate Rules

The Idaho Appellate Rules Advi-
sory Committee is chaired by Chief
Justice Roger Burdick.

Effective January 24,2019, a num-
ber of appellate rules were updated
to delete requirements for more
than one copy of motions, briefs, and
original petitions, as well as binding
of briefs, when these are submitted
in paper format by filers who are not
required to file electronically. The
paper copy is scanned into the Odys-
sey system.

Rules 24 and 27 were also amend-
ed to reflect that, even when the ap-
pellant is paper filing the appeal,
the transcript and record will be in
electronic format for the Supreme
Court. The parties may still request
a hard copy, electronic copy or both.

Idaho Criminal Rules

The Idaho Criminal Rules Advi-
sory Committee is chaired by Justice
Richard Bevan.
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Rule 32: Presentence Investiga-
tions and Reports. The rule cur-
rently provides that the PSI is avail-
able to the Idaho Department of
Corrections so long as the defendant

is committed to or supervised by the
Department, and may be retained by
the Department for three years after
the defendant is discharged. A few
years ago the IDOC and the Idaho
Commission of Pardons and Parole
separated, which has resulted in lim-
ited access by the Commission to
the PSI when considering persons
eligible for parole. The rule was
amended to make the PSI available
to the Commission.

Rule 33: Sentence and Judg-
ment. The rule has been amended
to clarify that, when giving credit
for time served, any portion of a cal-
endar day spent in custody must be
credited as a day served.

Rule 35: Correcting or Reduc-
ing a Sentence. The reference to “a
sentence imposed in an illegal man-
ner, which was inadvertently omit-
ted when the rules were updated in
2017, was added back to the rule.

Rule 37: Reimbursement pur-
suant to L.C. § 37-2732(k); pros-
ecuting attorney fees. This is a new
rule that addresses what information
must be submitted by the prosecu-
tor in support of the request for fees


http://www.isc.idaho.gov/recent-amendments
http://www.isc.idaho.gov/recent-amendments

as cost incurred that are reimburs-
able pursuant to the statute.

Rule 48: Dismissal by the Court.
Generally an order for dismissal is a
bar to any other prosecution for the
same offense if it is a misdemeanor.
In accord with recent legislation, the
rule has been amended to provide an
exception when the dismissal is due
to the defendant’s agreement to par-
ticipate in a diversion program pur-
suant to I.C. § 19-3509, in which case
the action may be refiled for failure
to complete the diversion program.

In addition, the Supreme Court
has adopted several mandatory
forms that are now referenced in the
court rules and found in Appendix
A to the rules. These are the arrest
warrant (both felony and misde-
meanor), summons (both felony and
misdemeanor), notification of rights
(felony), waiver of preliminary hear-
ing, and notification of rights (pro-
bation violation). A guilty plea advi-
sory form is already in the appendix
to the criminal rules but the form
has been updated. While the use of
a plea advisory form is not mandat-
ed, if a form is used by the court, the
rule now states that it must be the
Supreme Court plea advisory form
found in the appendix.

Idaho Rules for Electronic
Filing and Service

Now that all counties are on Od-
yssey the Rule on Electronic Filing
and Service has become a more man-
ageable set of rules, the “Idaho Rules
for Electronic Filing and Service”
There is some slight re-organization
along with a few substantive addi-
tions and amendments, which are
outlined in the following,.

Rule 1: Applicability of These
Rules. This new rule addresses the
applicability of the rules and is simi-
lar to language that was contained
in the order adopting the Electronic
Filing and Service Rule.

Rule 3: Official Court Record.
This new rule clarifies that the elec-
tronic record is the official court
record, which includes documents
that have been submitted in paper
format and then scanned in by the
court.

Rule 5: Exceptions to Electron-
ic Filing of Documents. The rule
allows for conventional filing of cer-
tain documents and has a new sub-
section on exceptions for filings by
law enforcement.

Rule 8: Party Information.
There is a new requirement that the
filer must identify the filing party’s
attorney of record if represented by
an attorney.

Rule 12: Time of Filing. The
amendment clarifies that, for pur-
poses of filing by electronic trans-
mission, a “day” begins at 12:01 a.m.
and ends at midnight in the time
zone where the court is located on
the day the document must be filed.

Rule 15: Privacy Protections
for Filings Made with the Court.
This rule on redaction of personal
data identifiers has been revised.
Previously the subsection on excep-
tions to the redaction requirement
stated the redaction requirement did
not apply to documents that are re-
quired by statute or rule to include
personal data identifiers. That state-
ment has been removed because it
is exactly when these identifiers are
needed that privacy protections and
redaction come into play.

The rule now reads that personal
data identifiers should not be in-
cluded in any document filed with
the court unless such inclusion is
required by the court, by statute or
court rule, or is material to the pro-
ceedings. If they are necessary they
must be redacted and the filer must
then comply with the subsection on
options when personal identifiers
are necessary. The options subsec-
tion still begins with the phrase: “A

party filing a redacted document
need not also file an unredacted ver-
sion of the document and an exam-
ple of this might be a document that
references a minor by initials but no
reference list or unredacted version
is needed by the court. It then states
that, where inclusion of the unre-
dacted personal data identifiers is
required by the court, by statute or
court rule, or is material to the pro-
ceedings in a document that is open
to the public, the party must choose
the most appropriate of two options,
which are the same options that cur-
rently appear in the LR.C.P. 2.6 and
LR.EL.P. 218 and were in the previ-
ous electronic filing rule. Option
one is to file a reference list identi-
fying the redacted information. The
reference list is exempt from public
disclosure. Option two is to file an
unredacted copy with the redacted
copy. The unredacted copy is ex-
empt from public disclosure.

Thus, it is up to the filer to decide
the best way to get the needed unre-
dacted information to the court and
the parties. This will likely depend
upon the type of document filed.
In most instances a reference list is
the easiest and most appropriate. A
minor’s full name or a financial ac-
count number or a birth date can
be redacted and a reference list filed
with the court setting forth the mi-
nor’s full name or the full account
number or the full date of birth.
However, in other circumstances, the
appropriate option may be to file a
redacted and an unredacted copy of
the document. Regardless of which
option is selected, the filer must file
the exempt from public disclosure
document as a separate PDF as re-
quired by what is now Rule 6. In ad-
dition, the section on sanctions for
knowingly violating this rule on pri-
vacy protections has been expanded.

Rule 16: Privacy protection in
Orders, Judgments, and Decrees.
Like the parties, the court must re-
frain from including personal data
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identifiers if possible. This does
not apply to documents that are
exempt from public disclosure un-
der I.C.A.R. 32. However, there are
times that unredacted personal iden-
tifiers are needed in a document that
is public. The rule clarifies that when
the unredacted personal data identi-
fiers are required by statute or court
rule, or are material to the proceed-
ings and must be included in an or-
der, judgment, or decree that is open
to the public, then the unredacted
document will be protected from
public access. This is not the same
as the document being exempt from
public disclosure under I.C.A.R. 32,
because Rule 16 also states that a re-
dacted copy must be prepared and
available to the public upon request.

Rule 20: Appeals to the Su-
preme Court. The references to sec-
tions of the appellate rules that do
not apply when electronically filing
in the Supreme Court were deleted
based on the amendments to the
Idaho Appellate Rules.

Idaho Rules of Civil Procedure

The Civil Rules Advisory Com-
mittee is chaired by Justice Robyn
Brody.

Rule 4: Summons. Subsection
4(b)(2), time limit for service, gov-
erns the time in which a plaintiff
must serve a summons after filing
a complaint. The reference to six
months has been replaced with 182
days so that the timing is more exact.
It also follows the practice of using
seven day increments to track time.

Rule 2.6: Privacy Protections
for Filings Made with the Court.
The current rule was repealed and
a new rule adopted that reads the
same as Idaho Rule of Electronic
Filing and Service 15 so that those
persons who are not required to
electronically file documents have
the same responsibility to redact the
same identifiers.
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Idaho Rules of Family Law Procedure

The Children and Families in
the Courts Committee is chaired by
Judge Diane Walker. The Child Sup-
port Guidelines Advisory Commit-
tee is chaired by Judge Todd Garbett.

Several rules were amended to
conform dates to seven day incre-
ments in accord with the Idaho Civil
Rules of Procedure. These include
Rule 112, on appearance and with-
drawal of counsel, Rule 211 on inter-
vention, Rule 502 on Defenses and
Objections, Rule 505 on summary
judgments, and Rule 704 on final
pre-trial procedure.

Rule 120: Dismissal of Inactive
Cases. The amended rule is similar
to L.R.C.P. 41(e) in that it reduces
the time frame for dismissal of in-
active cases to 90 days instead of six
months and provides the case “may”
be dismissed for inactivity instead of
“shall” be dismissed. In addition,
the amendment deletes the reference
to the summons not being served so
that it is clear that a Rule 120 dis-
missal is for no action in the case
after service has taken place. Notice
is always given before a dismissal
pursuant to this rule and the parties
have a chance to respond and let the
court know the status of the case.

Rule 126: Child Support Guide-
lines. Several amendments were
made to this rule. First the language
in Section (J)(4) was amended
from a maximum combined
Guidelines income of $300,000 to
$440,000. The language in Section
(L) on “expression of child sup-
port” was also amended to change
“Order” to “Judgment” and to re-
quire that the judgment state the
due date for support. In addition,
citations have been corrected in
the form “Affidavit Verifying In-
come?

Rule 201: Commencement of
Action. Subsection D of the rule has
been amended to include a petition
for legal separation and to provide

provisions for seeking judgment on
“unpaid child support or spousal
maintenance or any other payments
ordered) as well as reimbursement
of other expenses ordered to be paid
by the parties. If the petition to ob-
tain a money judgement is initiated
in an action currently pending, the
Petition for Money Judgment may
now be served as provided in Rule
205.C., unless the court orders per-
sonal service. There is also a provi-
sion to allow for an expedited case as
directed by the court.

Rule 204: Service on Oppos-
ing Party or Additional Parties
of Initial Pleadings. Subsection B
governs the time limit for service of
the summons for initial pleadings.
Like I.LR.C.P. 4, the reference to six
months has been replaced with 182
days so that the timing is more exact
and so that it follows the practice of
using seven day increments to track
time.

Rule 212: Signing of Pleadings,
Motions, and Other Papers. The
amendment mandates that a written
certification or declaration be sub-
mitted electronically.

Rule 218: Privacy Protection for
Filings Made with the Court. The
current rule was repealed and a new
rule adopted that reads the same as
Idaho Rule of Electronic Filing and
Service 15 so that those persons who
are not required to electronically file
documents have the same responsi-
bility to redact the same identifiers.

Rule 711: Subpoenas. The rule
has been amended to conform to
Idaho Rule of Civil Procedure 45 for
interstate subpoenas, dispositions
and discovery.

Rule 719: Parenting Time Eval-
uation. The section on Qualifica-
tion of Evaluator has been amended
to require a minimum of a master’s
degree and the evaluator must pos-
sess the same or similar qualifica-
tions, expertise and trainings as
outlined in the Association of Fam-



ily and Conciliation Courts Model
Standards of Practice for Child Cus-
tody Evaluations.

Idaho Juvenile Rules

The Juvenile Justice Advisory
Committee is chaired by Judge Mark
Ingram.

Rule 10: Change of Venue. A
new rule 10 has been adopted that
will replace the former Rule 10, 10A
and 10B to simplify the process for
change of venue in juvenile cases.

Rule 17A: Correction or Mod-
ification of Juvenile Sentence
(J.C.A.). This new rule extends ju-
risdiction for the court to correct an
illegal sentence, to modify terms and
conditions of probation or informal
adjustment based on a change of cir-
cumstances, and to correct a court’s
computation of credit for time
served.

Rule 19: Standards and Pro-
cedures for Commitment to the
Department of Juvenile Correc-
tions (J.C.A.) Rule 19 now requires
that parents, custodians, or guard-
ians be included in the screening
team process.

Idaho Misdemeanor Criminal Rules

The Misdemeanor/Infraction Rules
Advisory Committee is chaired by
Judge Michael Oths.

Rule 5: Uniform citation. The
language on the citation itself was
updated to reflect 2018 legislation
providing that a driver’s license
may not be suspended for failure
to pay an infraction penalty. Other
updates include language clarifying
that when a person is found guilty
of the infraction for failure to have
insurance the Idaho Transportation
Department will send the person a
notice that the driver’s license is sus-
pended until proof of insurance is
provided to the ITD and a reinstate-
ment fee paid. Citations were to be

amended with the new language no
later than March 1,2019.

Rule 6: First Appearance of
Defendant. The rule now requires
that the defendant sign and sub-
mit a form entitled “Notification of
Rights-Misdemeanor;” which can be
found in the rule.

Idaho Court Administrative Rules

Rule 32: Records of the Judicial
Department. With electronic filing
the goal is to one day have public
documents available online. With
this in mind, the pretrial risk assess-
ment and the Uniform Citation have
been added to the list of documents
exempt from public disclosure due
to the amount of personal identify-
ing information. Please note that a
member of the public who goes on
the Portal will still be able to see that
John Doe got a uniform citation,
when it was issued, the offense cited
and the disposition. Citation infor-
mation is automatically sent to the
Idaho Transportation Department
so the ITD has a full record of a driv-
ing offense.

In addition, (g)(18), which pro-
vides that a reference list of personal
data identifiers or an unredacted
copy of a document filed pursuant
to Idaho Rule of Electronic Filing
and Service 15, Idaho Rule of Civil
Procedure 2.6 or Idaho Rule of Fam-
ily Law Procedure 218 is exempt
from disclosure, now contains the

additional language found in each
of those rules that courts will share
the reference list or uredacted copy
with other government agencies as
required or allowed by law without
court order or application for pur-
poses of the business of those agen-
cies. A definition of redaction was
also added to the rule.

Rule 66: Reimbursement for
Lengthy Trial Juror Compensa-
tion. This new rule provides that
any county seeking to obtain reim-
bursement for lengthy trial juror
compensation pursuant to L.C. §
2-222 must submit a written applica-
tion to the Administrative Director
of the Courts. Any application for
reimbursement must be received on
or between September 30 and No-
vember 30 and be in substantially
the new form set out in Appendix A
to the rules. The rule also sets out
what information must be provided,
and was effective on March 7,2019.

Idaho Court Rules

To see the complete set of Idaho Court
Rules visit the Idaho Supreme Court at
https://isc.idaho.gov/main/idaho-court-
rules.

Catherine O. Derden is a graduate of the University
of Arkansas at Little Rock, where she received her Juris
Doctorate Degree in 1979. In 1992, she became an As-
sistant Attorney General for the State of Arkansas. She
moved from Arkansas to Idaho in 1994 and continued
to handle criminal appeals as a Deputy Attorney Gen-
eral for Idaho. She has been the Staff Attorney for the
Idaho Supreme Court since September 1998.
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July 2019 Idaho Bar Examination Applicants

(as of May 17, 2019)

Sara Marie Adhami
Boise, ID

Georgetown University Law
Center

Derrick Graydon Anderson
Nampa, ID

Concordia University School of
Law

Thomas Audrain Anderson
Pullman, WA
University of Idaho College of Law

Delea Coryne Andrew

aka Delea Franks

aka Delea Miller

Twin Falls, ID

Concordia University School of
Law

Christine Renee Arnold
Eagle, ID
California Western School of Law

Rees George Atkins

Twin Falls, ID

Arizona State University, Sandra
Day O’Connor College of Law

Alexander Miles Baca
Moscow, ID
University of Idaho College of Law

Justin David Baker

Boise, ID

Concordia University School of
Law

Melissa Ann Baney

aka Melissa Ann Merkle

aka Melissa Ann Whitmire
Boise, ID

Concordia University School of
Law

Jenal Devida Barcelos
Boise, ID
University of Idaho College of Law

David Loren Bartels

Boise, ID

Concordia University School of
Law

Caitlyn Elizabeth Becker
Moscow, ID
University of Idaho College of Law

Aaron Robert Bell
Moscow, ID
University of Idaho College of Law
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Dana Lynn Blank

aka Dana Lynn Couch

Moscow, ID

University of Idaho College of Law

Matthew Alan Braden

Eagle, ID

University of San Francisco School
of Law

Doyle Gregory Bradford
Nampa, ID
University of Idaho College of Law

Mary Elise Briggs

aka Mary Elise Paulus

Moscow, ID

University of Idaho College of Law

Matthew Charles Brown

aka Matthew Charles Gay
Meridian, ID

Concordia University School of
Law

Bryan H. Buck
Sandpoint, ID
University of Idaho College of Law

Sean Dylan Burdick
Boise, ID
University of San Diego

Taima N. Carden
Coulee Dam, WA
University of Idaho College of Law

Jack Dunham Carpenter
Nampa, ID

Concordia University School of
Law

Jeffrey Michael Chong
Eugene, OR

University of Oregon School of
Law

Benjamin Cobb
Pittsburgh, PA
Howard University School of Law

Chancie Kae Coomer

aka Chancie Kae Cormier

Boise, ID

University of Arkansas-Little Rock

Hannah Suzanne Davis
Boise, ID
University of Idaho College of Law

Damir Delic’
Boise, ID
University of Idaho College of Law

Mariella del Pilar Diaz

aka Mariela Diaz Felipe-Morales
aka Mariela Diaz Monge

Boise, ID

University of Idaho College of Law

Naomi Marie Doraisamy

aka Naomi Marie Susman
Moscow, ID

University of Idaho College of Law

Hannah Rose Drabinski
Boise, ID
University of Idaho College of Law

Brian F. Drazich

McCall, ID

University of Wisconsin Law
School

April Marie Eggers
Boise, ID
University of Idaho College of Law

Peder Benjamin Ell
Boise, ID
Hamline University

Alexander Nicolas Engeman
aka Zander Nicolas Engeman
Boise, ID

Concordia University School of
Law

Henry Donald Evans
Pullman, WA
University of Idaho

Thomas William Everson
Boise, ID
University of Idaho College of Law

Jessica Brooke Fernandez
Pocatello, ID
University of Idaho College of Law

Colin Bertram FitzMaurice
Boise, ID
University of Idaho College of Law

Maura Rae Fleming

Boise, ID

Santa Clara University School of
Law

Bobbi J. Flowers

aka Bobbi June Nichols

aka Bobbi June Flemming
Orofino, ID

University of Idaho College of Law

Sarah Carrillo Freeburg

aka Sarah Louise Freeburg
Worley, ID

Gonzaga University School of Law

Abigail Fae French

aka Abigail Fae Tucker

Idaho Falls, ID

University of Idaho College of Law

Joel Ronald Fromm
Moscow, ID
University of Idaho College of Law

Jenny Veronica Gallegos
Nampa, ID
University of Idaho College of Law

Vrinda Gandhi

Boise, ID

Concordia University School of
Law

Mitchell Douglas Gardner
Boise, ID

University of Wyoming College
of Law

Emily Catherine Garner

aka Emily Catherine Hurtado
Boise, ID

Concordia University School of
Law

Rose Marie Piccotti Garner
aka Rose Marie Piccotti

Boise, ID

University of Oklahoma College
of Law

Mariel M. Gates

aka Mariel Marjorie Ettinger
Twin Falls, ID

University of Oregon School of
Law

Bryce Roy Glarborg

Ontario, OR

Concordia University School of
Law

Matthew R. Glover
Moscow, ID
University of Idaho College of Law

Kristen Kelsey Gooden
Boise, ID
University of Idaho College of Law

Nicholas John Gourley
Boise, ID
University of Idaho College of Law

John Francis Greenfield
Park City, UT
Seattle University School of Law

Joshua James Griffin
Coeur d’Alene, ID
Gonzaga University School of Law



July 2019 Idaho Bar Examination Applicants

(as of May 17, 2019)

Samuel K. Hahn
Idaho Falls, ID
University of Idaho College of Law

Gregory Thomas Haller
Portland, OR
University of Idaho College of Law

Delia Lee Hanes

Meridian, ID

Concordia University School of
Law

Joseph Michael Harrington
Boise, ID
University of Idaho College of Law

Hayes Jacob Hartman
Boise, ID
University of Idaho College of Law

Samuel D. Hatch

Ammon, ID

University of Utah S.J. Quinney
College of Law

Kiley A. Heffner
Boise, ID
University of Idaho College of Law

Tyler David Hensley
Spokane Valley, WA
Gonzaga University School of Law

Lukas Benjamin Hiner
Weiser, ID
University of Idaho College of Law

Kevin Allen Hogle

Boise, ID

Michigan State University College
of Law

Stetson Blaze Holman

aka Stetson Layne Holman
Boise, ID

University of Idaho College of Law

Jacob A.K. Hoshino

aka Jacob Akira Kamakani
Luning-Hoshino

Boise, ID

University of Idaho College of Law

Thomas Beacom Humphrey Jr.
Meridian, ID

University of Minnesota Law
School

Rafael Antonio Icaza
aka Ralph Anthony Icaza
Sacramento, CA
University of California-Los
Angeles, School of Law

Andrew David Jenkins
Nampa, ID

University of Oregon School of
Law

Skyler C. Johns
Aberdeen, ID
University of Idaho College of Law

Jacob Jones

aka Jacob Romero

Moscow, ID

University of Idaho College of Law

Yadira Juarez
Jerome, ID
University of Idaho College of Law

James Alden Jund

Watertown, SD

University of South Dakota School
of Law

Robin Tracy Kanowsky
aka Robin Tracy Grossman
Ketchum, ID

Southwestern Law School

Stuart W. Kaylor

Caldwell, ID

Concordia University School of
Law

Matthew F. Keen

Boise, ID

Concordia University School of
Law

Douglas Gray Kenyon

aka Douglas Gray Currin

aka Douglas Gray Currin Kenyon
Moscow, ID

University of Idaho College of Law

Kellen Craig Kinder
Boise, ID
University of Idaho College of Law

Thomas Matthew Knoebber
Coeur d’Alene, ID
Gonzaga University School of Law

Nolan Tyler Knuth
Boise, ID
University of Idaho College of Law

Zoie Jeane Laggis
American Falls, ID
University of Idaho College of Law

Omar Larios-Ramirez
Boise, ID
University of Idaho College of Law

Clay Richard Leland
Spokane, WA
University of Idaho College of Law

Catherine Rebecca Lewers
Boise, ID

University of Colorado School of
Law

Jason Everett Mackrill

aka Jason Everett Denson
Kuna, ID

Concordia University School of
Law

Scott Arlo Madson
Moscow, ID
University of Idaho College of Law

Abigail Mercedes McCleery
Nampa, ID
University of Idaho College of Law

Franchell LaShawn McClendon
Moscow, ID
University of Idaho College of Law

Matthew Merritt Meacham
Meridian, ID
University of Idaho College of Law

Jonathan Lloyd Peder Meier
Moscow, ID
University of Idaho College of Law

Michael Nicholas Menegas
Lewiston, ID
University of Idaho College of Law

Paul O’Keefe Merrill
Moscow, ID
University of Idaho College of Law

Ryan Pineda Miller
Nine Mile Falls, WA
Gonzaga University School of Law

Serena Lynn Minasian
Boise, ID
University of Idaho College of Law

Robert Thomas Montgomery
Spokane, WA
Gonzaga University School of Law

Jason David Moore
Boise, ID
University of Idaho College of Law

Jack Andrew Mosby
Post Falls, ID
Gonzaga University School of Law

Christine Dyan Mosier-Crysler
aka Christine Dyan Mosier
Ontario, OR

Concordia University School of
Law

Rowan Kayla Murdock
Athol, ID
University of Idaho College of Law

Sean Timothy Murphy
Boise, ID
University of Idaho College of Law

Christopher Bryan Murray
Moscow, ID
University of Idaho College of Law

Jason E. Murray
Meridian, ID
South Texas College of Law

David James Myers
Nampa, ID
University of Chicago Law School

David James Myers
Nampa, ID
University of Chicago Law School

Colin Matthew Nash

Boise, ID

Concordia University School of
Law

Christopher Ricardo Nunez
Boise, ID

Concordia University School of
Law

Joshua Mackenzie O’Hare
Nampa, ID

Brigham Young University, J.
Reuben Clark Law School

Katherine Jette Ormiston
Boise, ID

Concordia University School of
Law

Joleen Crystal Parks
Kimberly, ID
Elon University School of Law

Katrina M. Parra
Boise, ID
Whittier Law School

Samuel Flake Parry
Boise, ID
University of Idaho College of Law
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July 2019 Idaho Bar Examination Applicants

(as of May 17, 2019)

Broderick Thomas, Creighton
Pellow

Athol, ID

Gonzaga University School of Law

KateLyn Price

aka KateLyn Price-Riadh

Boise, ID

University of Idaho College of Law

Mallam John Prior
Ketchum, ID
University of Idaho College of Law

Brianna Tollackson Revis

aka Brianna Marie Tollackson
Post Falls, ID

University of Idaho College of Law

Samantha Marie Rishling
Moscow, ID
University of Idaho College of Law

Adam Michael Rodriguez
Meridian, ID

Concordia University School of
Law

Brianna Nicole Rosier
Provo, UT

Brigham Young University, J.
Reuben Clark Law School

Joseph Dwayne Rowe
Meridian, ID

Texas A&M University School of
Law

Rolando Noel Ruano

aka Rolando Noel Ruano
Castellanos

Boise, ID

Concordia University School of
Law

Douglas David Rudeen
Boise, ID

University of California-Los
Angeles, School of Law

Nathaniel Patrick Tuyen Rupp
Boise, ID

Concordia University School of
Law

Jacqueline Kelsey Sahlberg
Boise, ID
Harvard Law School

Steven Merrill Sandberg
Provo, UT

Columbia University School of
Law
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Elizabeth Joyce Sayre
Eugene, OR

University of Oregon School of
Law

Colton Keith Schneider
Boise, ID

Concordia University School of
Law

Rollo Magee Scott

Boise, ID

Columbia University School of
Law

Rebecca Marie Sharon
Bloomington, IN

Indiana University - Bloomington,
Maurer School of Law

Brian T. Shaw
Moscow, ID
University of Idaho College of Law

Maria Eugenia Silva-Duran
Worley, ID
Gonzaga University School of Law

Ryon Keith Sirucek
Moscow, ID
University of Idaho College of Law

Christopher Peter Slette
Boise, ID
University of Idaho College of Law

Joshua James Smith
Sandpoint, ID
University of Idaho College of Law

Macy Marie Sprague

Boise, ID

University of Wyoming College
of Law

Bonnie Virginia Stender
Berkeley, CA

University of California-Berkeley
School of Law

Samuel Harrison Stevens
Husum, WA
Lewis & Clark Law School

Kelly C. Stevenson
Boise, ID
University of Idaho College of Law

Travis Ryan Stevens-White
Boise, ID

University of Wyoming College
of Law

Tracy Christine Stoff

aka Tracy Christine Skinner

aka Tracy Christine Brosius
Boise, ID

University of Idaho College of Law

Bonnie Brooke Stohel
Springville, UT

Brigham Young University, J.
Reuben Clark Law School

Matthew Aaron Sturzen
Boise, ID
University of Idaho College of Law

Eryka Catherine Symington
Royal Oak, Ml

Wayne State University Law
School

Jonathan Michael Tapp
Meridian, ID
University of Idaho College of Law

Stephanie Jean Tapp

aka Stephanie Jean Griffith

aka Stephanie Jean Sloniger
Meridian, ID

University of Idaho College of Law

Thomas Scott Tate

Piedmont, CA

University of California, Hastings
College of Law

Patricia Louise Taylor
Coeur d'Alene, ID
University of Idaho College of Law

Daniel Wayne Thompson
Beaumont, TX
Arizona Summit Law School

Spencer Aaron Tolson
Boise, ID
University of Idaho College of Law

Wade Alan Traphagen
Sandpoint, ID

University of Washington School
of Law

Katie Lyn Vandenberg
Meridian, ID
University of Idaho College of Law

Marie Carolyn Vermaas
Boise, ID

University of Oregon School of
Law

Savannah Grace Ward
Moscow, ID
University of Idaho College of Law

Heath Brian Wells
Post Falls, ID
Gonzaga University School of Law

Michael Edward Wells
Lewiston, ID
University of Idaho College of Law

Robert John Young Wetherell
John Wetherell

Boise, ID

University of Idaho College of Law

Taryn Shea Wheeler

aka Taryn Shea Wheeler Wilson
Moscow, ID

University of Idaho College of Law

Daniel Buchanan Wilkerson
Idaho Falls, ID

Concordia University School of
Law

Max Thomas Williams
Boise, ID
University of Idaho College of Law

Cooper Allan Wright
Moscow, ID
University of Idaho College of Law

Damian Micheal Zimmer
Eagle, ID
University of Idaho College of Law

Bar Exam

The Bar Exam is given twice
a year, the last Tuesday and
Wednesday of February and
July. Deadlines for timely filing
are October 1 for the Febru-
ary exam and March 1 for the
July exam. Late deadlines are
November 15 for the February
exam and April 15 for the July
exam.

To learn more visit our website
at:  https:/ish.idaho.gov/ad-
missions/bar-exam




EXPERT WITNESSES m LIQUOR LICENSE FOR SALE

EXPERT WITNESS-INTERNAL
MEDICINE/GASTROENTEROLOGY
30 year clinical experience, case review, expert
testimony. 208-841-0035 or tedbohlman@

me.com.

EXPERT WEATHER TESTIMONY
Weather/climate data research & analysis 30+
yrs meteorological expertise — AMS certified —
extensive weather database — a variety of case
experience specializing in ice, snow, wind &
atmospheric lighting. Meteorologist Scott
Dorval, 208-690-9464, sdorval88@gmail.com

NURSE CONSULTANT
Medical/Legal Consulting. Available to as-
sist with discovery and assistance in Medical/
Injury/Malpractice cases; backed by a cadre
of expert witnesses. You may contact me by
e-mail renaed@cableone.net, (cell) (208) 859-
4446, or (fax) (208) 853-6244. Renae Dougal,
MSN, RN, CLNC, CCRP

KEY BUSINESS CENTER
ADDITIONAL SINGLE USE OFFICES!
NOW AVAILABLE!!

KBC is now offering BEAUTIFUL NEW
FURNISHED offices & cubicle spaces at Key
Financial Plaza! Parking included! Full Ser-
vice! — all inclusive! On site health club and
showers also available. Month-to-month leas-
es. Join us in the heart of Downtown Boise!
karen@keybusinesscenter.com; www.keybusi-
nesscenter.com, 208-947-5895.

ST. MARY’S CROSSING

27™ & STATE IN BOISE
Executive Office Suites at St. Mary’s Cross-
ing - 27" & State Class A building. 1-3 Large
offices, 2 secretary stations, conference room,
free parking, janitorial, utilities and security.
Available additional services include:
* Internet access
* Copier/Printer/Scanner/Fax
* Phone system w voicemail
* Basic office and kitchen supplies
Call Bob at 208-344-9355 drozdarl@droz-
dalaw.com

Coeur d’Alene liquor license for sale. Avail-
able this summer. Contact Brian Donesley at
(208) 343-3851 for information.

To place your classified ad
please call Bob Strauser
at (208) 955-8865 or email him
at rstrauser@isb.idaho.gov

1SBI

[——
IDAHO STATE BAR

Have a job opening?

Looking for a job?

The Idaho State Bar
has job postings on its web site.
Posting is free and easy.
Visit isb.idaho.gov.

What’s John Doing Now?

Deposition Video
Depo Broadcasting
Medical Exam Video IME DME
Questioned Photo Video Examination

Since 1972

John Glenn Hall Company
PO Box 2683
Boise ID 83701-2683
(208) 345-4120
www.jghco.com
jghall@jghco.com

Photography
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Idaho Legal Drafting

Brian M. DeFriez, ].D., Ph.D.

Research. Writing.
Legal Consulting.

208-459-9166

brian@idaholegaldrafting.com
www.idaholegaldrafting.com

Your legal staffing
resource for part-time
and full-time attorneys and
professional employees.

@mAHo
M EGAL
B STAFFING

We are accepting applications and resumes
from candidates for all positions.

Contact Merrily Munther
at (208) 853-2300 or 724-3838
info@idaholegalstaffing.com

HAWLEY TROXELL WAY

GROWTH

AND
PROGRESSION

Hawley Troxell welcomes Jamie Riley to the firm'’s
Boise office. Jamie is a litigation associate attorney.
She graduated with a J.D. from the University of
Idaho College of Law and a B.S. in
Health Science Studies from Boise
State University.

When your business requires
sophisticated legal advice, look to
Idaho’s premier, full-service law
firm. And, as always, our nationally renowned legal
services come with a local address.

BOISE / COEUR D’ALENE / IDAHO FALLS / POCATELLO / RENO T
Call 208.344.6000 or visit HawleyTroxell.com I_ TROXELL

ELAM & BURKE

ATTORNEYS AT LAW

Elam & Burke welcomes
Joyce Hemmer

Joyce Hemmer has 13 years of
litigation experience representing
personal and business interests
throughout Idaho. With a J.D. from
William & Mary Law School and a
B.A. in Journalism from UNC-Chapel
Hill, Joyce excels in legal writing and
enjoys putting her skills to work

for her clients. Joyce maintains a
broad range of practice areas,
including professional liability,
medical malpractice, commercial

251 E. FRONT ST. QIsp.)Lljtes., product liability, premises
SUITE 300 liability, insurance defense and
BOISE, ID 83701 contract actions.

208 343-5454

JOYCE HEMMER

WWW.ELAMBURKE.COM
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BizPrint

PRINTING | SIGNS | MARKETING

We want your rush job!

(208) 338-9746
Copy Work e Posters / Trial Exhibits

The trusted source since 1990

Visit BizPrint.com for more information




Jeanne T. Goodenough
1949 - 2019

BOISE - Jeanne Goodenough was
born in New Orleans. She mar-

ried her surviv-
ing husband,
Chuck, in 1971.
Jeanne  attended

the University of
Idaho College of
Law one year be-
hind Chuck. She
was on the Moot
Court team in her
second year and, as an Editor, wrote
an article on “Legal Specialization in
Idaho” for the Idaho Law Review. Af-
ter graduation, Jeanne was admitted
to the Idaho State Bar in 1978 and
was a law clerk for Judge (later Jus-
tice) Gerald Schroeder in Boise. She
then worked as a Deputy Attorney
General and Appeals Bureau Chief
at the Idaho Department of Employ-
ment. In 1979 she gave birth to a son,
John Charles; in 1984, she had an-
other son, William Taylor, who died
in infancy. For a few years she was
the Deputy Attorney for the Idaho
Personnel Commission and then be-
came the Deputy Attorney General
and Division Chief at the Idaho De-
partment of Health and Welfare for
the Office of the Attorney General.
Before retiring she was briefly the
Deputy A.G. at the Human Rights
Commission.

She is survived by her husband,
Chuck; her son, John, his wife and
daughter; her mother, Sylvia Tay-
lor; sisters, Carolyn Taylor and Su-
san Cole; niece, Kristie Cole; and
nephews, Jason and Josh Cole. She
was predeceased by her father, Com-
mand Sergeant Major Hyrum Taylor
and her son, William Taylor Good-
enough.

Jeanne T.
Goodenough

Allen B. Ellis
1938 -2019

BOISE - Allen B. Ellis, 80, of Boise,
passed away on Sunday, May 12,
2019, at home of
natural causes. Al-
len was born July
11,1938, in Hailey,
Idaho to Boyd El-
lis and Alta Bill-
ingsly Ellis. After
high school, Allen
attended Stanford
University, receiv-
ing his undergraduate degree in 1960.
As an ROTC officer he then served
as Lieutenant in the United States
Navy for two years. After honorable
discharge, Allen then went back to
Stanford Law, graduating with his
LLB in 1965. After marrying Tina
Johnson in Murphys, California,
they settled and made their home in
Boise. Allen was admitted to the Ida-
ho State Bar in 1974. As an attorney
in Boise, Allen helped charter the
Ellis-Brown & Sheils Law Firm in
1976. After retirement of partners in
2012, Allen opened Ellis Law PLLC.

Allen was preceded in death by
his parents, Boyd and Alta Ellis. He
is survived by his wife of 26 years,
Tina of Boise; sister, Barbara Ann
Ellis of Boise; sister-in-law, Dona
Vlahos; nephew, Nicholas Vlahos
of Portland, OR; niece, Betsy Miller
Hughes; great-niece, Ella Hughes of
England; nephew, Rod Miller of Ger-
many; and great-nephews, Charles
and Sean Hughes.

Allen B. Ellis

W. Craig James
1944 - 2019
EAST AURORA, NY - William

Craig James, born in Buffalo, New
York on October 8, 1944, died peace-

fully March 22,2019 in East Aurora,
New York at the age of 74. From 1967
to 1969 Craig served in the United
States Army, doing a tour of duty in
Viet Nam as a 1st
Lieutenant. Craig
attended Gonzaga
Law School, earn-
ing his law degree
and was admitted
to the Idaho State
Bar in 1976. Craig
began his legal
career with Idaho
Legal Aid Services,
followed by an extended partner-
ship in the Boise law firm of Skinner
Fawcett and Mauk. In 1997, Craig re-
sumed his legal practice with Mauk
& Burgoyne. Craig reconnected with
his high school sweetheart, Connie,
in 1997 and they were married in
January 2002. Following retirement
in June 2009, they resettled in East
Aurora, New York where Connie
continued her work in hospice care
and Craig handled an occasional
case as a mediator.

Craig was predeceased by his
parents, Dr. Melvin E. James and
Constance James. He is survived by
his beloved wife, Connie James; his
siblings and their spouses, Elizabeth
James, Scott (Jane) James and Brent
(Pam) James; and seven grandchil-
dren and two great-grandchildren,
including two graduates of the
University of Idaho College of Law,
Louis Marshall, the Bonner County
Prosecuting Attorney, and his wife,
Angela, who practices in Sandpoint.

W. Craig James

Charles B. Lempesis
1951-2019

COEUR D’ALENE - Charles Lem-
pesis received his own peace with
his Heavenly Father after a long bat-
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tle with cancer on May 10, 2019, at
his home in Post Falls, Idaho. Chuck
was born Nov. 7, 1951, in Phoenix,
Ariz., to mother, Alma Boyd Brown
and Charles Louis Lempesm Chuck
served his country -
in the Air Force
as security police.
Following that,
he continued his
military  service
in North Dakota,
working as a nar-
cotics agent. There
he met and mar-
ried Cassandra, the mother of his
three children. After being honor-
ably discharged from the Air Force,
they moved west. He moved the
family to Post Falls, Idaho in 1977

Charles B. Lempesis

to attend law school at Gonzaga
University. Upon graduation, Chuck
was admitted to the Idaho State Bar
in 1980 and he embarked on his 40-
year law career, which included the
Kootenai County Public Defender’s
office, City Attorney and private
practice. He had the honor of work-
ing in both the Reagan and Bush
administrations. Following his time
with the presidents, he went back
into private practice and returned
to North Idaho. He then found his
calling as a peacemaker and desired
to help others resolve their legal dif-
ferences. This is when he found his
“first mate” and last love, Cyndie.
Chuck is survived by his loving
wife, Cyndie; his sister, Jenny Bugna;
his cousin, Alice; his sons, Troy and

Chris; his daughter, Stephanie; his
step-daughters, Desiree Barclift and
Aubree Chesnut; 10 amazing grand-
children; and his dogs, Maggie and
Walter. He was preceded in death by
his parents, Alma and Charles; and
his dogs, Bodo, Tucker and Lucy.

Keeping track

Despite our best efforts, there are
times when a member’s death re-
mains undocumented. Upon learn-
ing of a fellow attorney’s death,
please feel free to contact Lindsey
Welfley with the information at
lwelfley@isb.idaho.gov. This will al-
low us to honor the individual with
details “In Memoriam?

Arbitrator

GRANT T. BURGOYNE
MEDIATOR AND ARBITRATOR

Certified Professional Mediator

On State and Federal Court
Mediator Rosters

Hearing Officer

AV Rated Attorney

Serving Idaho Attorneys and their Clients

e Employment » Contracts  Torts e Commercial
e Personal Injury e Civil Rights

(208) 859-8828 | Grant@ADRIdaho.com
www.ADRIdaho.com

SPINK MEDIATION

|

Member, National Academy of Distinguished Neutrals
www.nadn.org/michael-spink

MICHAEL SPINK

208.388.1092
208.761.5064

mspink@spinkbutler.com
www.spinkbutler.com

+ Practice limited to Mediation/ADR

Legal Research Services

IDAHO LEGAL RESEARCH
Consulting & Services LLC

Legal Research Specialist ® 30 years experience
Powered by Westlaw® ¢ Sample work on request
(208)724-8817

Teressa Zywicki, J.D.

teressazywicki@gmail.com
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ACE's Annunt Funoraiser To SupporT Inano Civic Enucation PROGRAMS
Inano Mock Triat - We THe PeoPie - YMCGRA YouTH IN GOVERNMENT

June 20, 2019 Beside Bardenay

6:30-9:00 p.m. On the Basque Block

Appetizers and no-hest har @ 6:30 612 W. Grove Street, Downtown Boise
Show starts at 1.00

TICKETS

$20 General _ a ?E;anmsvs
Students: twe tickets for the price of one c EOm

OrDEeR TICKETS OWLINE AT: e EDUCATION
WWW.ATTORNEYSFORCIVICEDUCATION.ORG
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AROUND THE BAR

New Idaho State Bar
members admitted

BOISE — The Idaho State Bar, with
family, friends and dignitaries in at-
tendance, welcomed 36 new mem-
bers at the Spring Admissions Cer-
emony on April 26" in Boise. As
always, this was a memorable event
to mark the beginning and continu-
ation of the legal careers for these
new Idaho members. To see the
full list of new ISB admitees visit

our website at: www.isb.idaho.gov/
NewAdmittees.

Steven W. Boyce appointed
as Seventh District Judge

IDAHO FALLS - Steven W. Boyce
of Idaho Falls has been appointed
as the newest
Seventh  District
Court judge in
southeastern Ida-
ho. Judge Boyce
graduated  from
the University of
Idaho College of
Law and has been
practicing for over
20 years. Judge
Boyce will replace the recently ap-
pointed Idaho Supreme Court Jus-
tice Gregory Moeller.

Hon. Steven W.
Boyce

Attorney Jamie L. Riley
joins Hawley Troxell

BOISE — Hawley Troxell is pleased
to announce that attorney, Jamie L.
Riley has joined Hawley Troxell. Ms.
Riley is a member of the firm’s Liti-
gation practice group. Ms. Riley at-
tended the University of Idaho Col-
lege of Law earning her J.D. While
at the University of Idaho College of
Law she was the Chief Managing Ed-
itor on the Idaho Law Review. Fol-
lowing graduation Ms. Riley served
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Roughly 36 new members of the Idaho State Bar were sworn in on April 26" at the Boise Centre.

as law clerk to the
Honorable Roger
S. Burdick, Chief
Justice of the Idaho
Supreme Court.
Ms. Riley is a
member of the Ida-
ho State Bar and
American Inns of
Court, and is active
with the Idaho State Bar, Young Law-
yers Section, and Health Law Section.

Jamie L. Riley

Attorney Rachelle Smith
joins Arkoosh Law Office

BOISE - Partners Tom Arkoosh and
Daniel Nevala welcome Rachelle“Racie”
Smith as the newest attorney at Arkoosh
Law Offices. Racie served as a paralegal
in the Idaho National Guard and, in
2004, was deployed to Iraq. She contin-
ues to dedicate her time to serving vet-
erans. Racie obtained her Juris Doctor-

ate from Concordia
University School of
Law. Racie has over
15 years’ experience
in the legal industry
and has experience
in Workerss Com-
pensation, Family
Law, Employment
Law, Child Protec-
tion Act cases, Criminal Defense, Real
Estate, Business Formation, and Estate
Planning.

Rachelle Smith

Fourth District celebrates Law Day,
6.1 Challenge & Access to Justice

BOISE - The Fourth District left
standing room only for this year’s
Law Day event. Attorneys, judges,
and members of the public joined to
celebrate Law Day, the Access to Jus-
tice Idaho campaign kickoff, and the
winners of this year’s 6.1 Challenge



AROUND THE BAR

at Beside Bardenay on May 1. Attor-
ney Deborah Kristensen Grasham
and journalist Betsy Russell started
the evening with a presentation on
this year’s Law Day theme, “Free
Speech, Free Press, Free Society” It
was a great reminder of the balanc-
ing act we're faced with in the in-
teraction between the press and the
public. Immediately thereafter, the
Fourth District presented the 2019
Liberty Bell Award to Betsy Russell
for her distinguished efforts in ad-
vancing public understanding of the
legal system.

Bill Mauk introduced the Access
to Justice Idaho campaign and empha-
sized the importance of access to our
legal system for Idaho’s citizenry. The
campaign received a huge head start
this year with a generous $40,000 do-
nation from the Fourth District Bar
Association. We invite you to make
a donation in any amount online at
www.isb.idaho.gov/Accessto]ustice.
Your donation, big or small, is vi-
tal to maintaining free legal clinics
around the state, providing free legal
services for survivors of domestic
violence, and so much more.

Keeping in line with the cel-
ebration of pro bono efforts in our
community, Justice Robyn Brody
presented the 6.1 Challenge Awards
to deserving firms, offices, and indi-
viduals who made a difference by
donating their time to those in need
throughout the past year. This year’s
winners were Stoel Rives, Moore
Elia Kraft & Hall, Michael Doolittle,
and the Office of the State Appellate
Public Defender. Thank you to ev-
eryone who helped us celebrate Law
Day 2019! We look forward to cele-
brating your efforts in your commu-
nities throughout the coming year.

Photo by Lindsey Welfley.

Idaho Supreme Court Justice Robyn Brody (left) emceed the 2019 Law Day event, during which
Fourth District attorneys celebrated pro bono service, the kickoff of this year's Access to Justice

Idaho campaign, and more!

Zach Olson joins Yturri Rose

ONTARIO, OR - Yturri Rose, LLP
in Ontario, Or-
egon is pleased
to announce that
Zach Olson has
joined the firm.
Zach obtained his
Juris
at George Mason
University and was
a member of its
prestigious Law Review Publication
team. Prior to joining Yturri Rose,
Zach practiced for an Alaska-based
law firm serving clients in regulato-
ry proceedings and related litigation.
He most often represented regulated
utilities and hunting-rights groups.
His practice will focus on Personal
Injury and other litigation.

Doctorate

Zach Olson

New ISB Commissioners

STATEWIDE - The voting members
of the Idaho State
Bar elected two
new members of
the Board of Com-
missioners.  Boise
attorney Kurt Hol-
zer will represent
the Fourth District,
replacing  current
ISB President David
Cooper.  Moscow
attorney Anne-Ma-
rie Fulfer will rep-
resent the First and
Second  Districts,
replacing ~ Com-
missioner Mike
Howard of Coeur
d’Alene. Both Com-
missioners will

Anne-Marie Fulfer
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serve three year terms, beginning in
July 2019.

Kurt Holzer is a partner in the
Boise law firm Hepworth Holzer. A
1992 graduate of the S.J. Quinney
College of Law at the University of
Utah, Kurt was a William H. Leary
Scholar and served as Executive Edi-
tor of the Utah Law Review. Kurt is
a former President of the Idaho Trial
Lawyers Association. He continues
to serve, as he has since 1999, as a
member of the Professional Con-
duct Board of the Idaho State Bar.

Anne-Marie Fulfer is the Assis-
tant Dean for Career Development
at the University of Idaho College of
Law and a 1999 graduate. Based in
Moscow, Anne-Marie has overseen
the Career Development Office for
Moscow and Boise since 2003. Anne-
Marie is a member of the Idaho
Women Lawyers and the Raymond
C. McNichols Inn of Court. Prior to
attending law school, Anne-Marie
worked in the California wine in-
dustry for nine years for a Catalan
sparkling wine company, as an inter-
national freight forwarder special-
izing in wine shipments from the
Sonoma Valley, and as an insurance
agent in Moscow.

IALL Class of 2018-2019

BOISE - The Idaho Academy of
Leadership for Lawyers (IALL) wel-
comed another class of graduates
on May 3" at Cottonwood Grille in
Boise. IALL promotes diversity and
inspires the development of leader-
ship within the legal profession by
bringing together lawyers from dif-
ferent practice areas with a variety of
backgrounds from all across Idaho.
Applications for the 2019-2020 class
will be available on June 12 and
will be due by August 2. To learn
more please contact Program and
Legal Education Director, Teresa
Baker, at 208-334-4500.
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The IALL Class of 2018-2019 photographed in front of the Idaho Supreme Court building in Boise.
Pictured from left to right: Steering Committee Member Stephen Robertson, Ph.D. (back left),
Cassandra C. Wright (middle left), Christopher S. Atwood (front left), James E.M. Craig, Marie Cal-
laway Kellner, Chelsea E. Kidney, Steering Committee Member Yecora Daniels, Kimberly E. Smith,
Carole I. Wesenberg, Richard W. Roberts, Lisa M. Schoettger, Steering Committee Chair Andrea
Courtney, Steering Committee Member Hon. Gregory M. Culet, Ruth A. Coose, Alycia T. Moss,
Steering Committee Shadowing Member Mike Porter, Steering Committee Member Amanda
Breen, Steering Committee Member Joe Pirtle, and Steering Committee Shadowing Member
Julie Stomper. Not pictured: Natalie Greaves and Nicholas A. Warden.

District Bar Officers elected

STATEWIDE — Members of the Ida-
ho State Bar elected officers to their
local District Bar Associations this
spring. The new officers are as fol-
lows:

First District: President, Jillian H.
Caires; Vice President, Matthew A.
Rakes; and Secretary/Treasurer, Re-
becca R. Eyman.

Second District: President, Charles
M. Stroschein; Vice President, Jacob
E. Reisenauer; and Secretary/Trea-
surer, Nance Cecarelli.

Third District: President, Ingrid C.
Batey; Vice President, Jennifer J.
Winters; Secretary, Scott R. Rowley;
and Treasurer, Jeffrey L. Phillips.
Fourth District: President, Stephen

A. Stokes; Vice President, Nicholas A.

Warden; Secretary, T. Matthew Wolfe
II; and Treasurer, James A. Cook.

Fifth District: President, C. Ira Dill-
man; Vice President, Michelle L.
Agee; and Secretary/Treasurer, Katie
Franklin.

Sixth District: President, Jetta H.
Mathews; Vice President, Rachel A.
Miller; Secretary, Mary E. Shea; and
Treasurer, Jared A. Steadman.
Seventh District: President, Alan F.
Johnston; Vice President, Amanda E.
Ulrich; Secretary, Tayler W. Tibbitts;
and Treasurer, N. Paul Rogers.

Share your news Around the Bar

The Advocate is pleased to pres-
ent your news briefs, announce-
ments of honors, awards, career
moves, etc. in the “Around the Bar”
column. Please send submissions to
Lindsey Welfley: Iwelfley@isb.idaho.
gov and include a digital photo.
Thank you.
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BOISE / COEUR D’ALENE / IDAHO FALLS / POCATELLO / RENO
Call 208.344.6000 or visit HawleyTroxell.com

Our Mediation & Arbitration
attorneys are skilled in all forms
of alternative dispute resolution,
including mediation, arbitration,
and hearing officer services.
Additionally, we provide case
administration as well as
conference areas and hearing
rooms at no additional costs to
our clients.

And, best of all, our nationally
renowned legal services come
with a local address.

HAWLEY
TROXELL

ATTORNEYS AND COUNSELORS

In 2018

Aoess td ustive

helped 1,567
survivors of

resolved 1,214
housing issues

assisted 251
victims of consumer

ensured that 1,430
people with

domestic violence, including unlawful rip-offs, scams and disabilities, seniors,

served 464 people helped 4,663

with other critical people understand

legal issues their legal rights

sexual assault, evictions, housing illegal debt and other vulnerable  including farm and through free legal
and/or stalking discrimination and collection. Idahoans received migrant worker clinics and
reach safety. foreclosure. benefits and rights, wage claims, community

entitlements.

225,000

Idahoans live in poverty & are effectively shut out
of the judicial system because they cannot afford
legal representation

Idahoans struggle

rights are at stake

Donate online & learn more about the campaign at isb.

individual rights and  presentations.

advanced directives.
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to make ends meet & do not

receive civil legal help when their basic human

idaho.gov/AccesstoJustice
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Checking in with IVLP

Jenni Jordan, IVLP Project and
Information Services Coordinator

he Idaho Volunteer Lawyers

Program has had a successful

year thus far. We took a mo-

ment with Sue Pierson, Di-

rector of the Idaho Volunteer

Lawyers Program, to check in
on the program’s recent successes
and plans for the rest of 2019.

Jordan: You’ve been with the Idaho
Volunteer Lawyers Program (IVLP)
for three years. What inspired you to
join the organization?

Pierson: I was inspired to join IVLP
for the same reason most attorneys
engage in pro bono service, to help
people. I wanted to make a differ-
ence in people’s lives and IVLP was
the perfect way for me to use my law
degree to increase access to justice.

Jordan: What accomplishments are
you most proud of in the past year?
Pierson: IVLP weathered a few staft
changes over the last year that were
difficult but, as with most changes,
presented some opportunities to
make some needed enhancements
to our processes. We implemented
an online application, which has
increased our ability to reach cli-
ents statewide, as well as allowed us
a more efficient means of handling
the applications. We have also added
new case management software ca-
pabilities and processes that have in-
creased efficiency and allowed us to
serve more people more quickly.

Jordan: The Boise area is one of the
fastest growing places in the country.
How has that affected the pro bono
need in our state?

Pierson: Family law needs continue
to explode. It’s simply not possible
to place each case, and therefore, we
have to prioritize in whatever way
we can. One of our goals for the up-

60 The Advocate - June/July 2019
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IVLP has had a great first half of the year thanks to our dedicated volunteers. Our staff says ‘thank
you!'Pictured from left to right: Sue Pierson, Jenni Jordan, Elena Becker, Kathy Johnston, Moriah

Lenhart-Wees, and Gloria Munoz.

coming year is to expand our clinics
throughout the state in an effort to
provide some level of assistance to
more people. Oftentimes what the
client needs is help understanding
the legal process and not necessarily
an expert in family law—although,
of course, we would like to have that
as well.

In April, IVLP also hosted “An In-
sider’s Guide to Child Custody Cas-
es” presented by Judge Kibodeaux, in
order to recruit attorneys and partic-
ularly new attorneys to take custody
cases. The CLE was recorded and
will be available as a resource to our
volunteers soon. Outside of family
law, we saw an uptick in other issues
that may be attributed to the popu-
lation growth such as collections
matters, public benefits denials and
housing questions. The bottom line
is that the justice gap keeps growing.

Jordan: How can attorneys learn
more about pro bono opportunities
in Idaho?

Pierson: Last year, in a project fund-
ed by the Legal Services Corporation,
the Idaho Volunteer Lawyers Pro-
gram and Idaho Legal Aid Services
(ILAS), created the Idaho Pro Bono
Opportunities Website (PBOW) at
www.idahoprobono.org. Once we
have screened applicants and deter-
mined they are eligible for place-
ment with an attorney, we post the
details of those cases on the website
for attorneys to browse. Attorneys
can view the facts of the case, obtain
party information for conflicts, and
notify IVLP that they will take the
case.

When the case closes, the attor-
ney can report the outcome and
the hours spent on the site. We have
been working hard to increase the
number of attorneys using PBOW.
Currently, 330 attorneys statewide
have activated their accounts. Our
hope is that more attorneys will acti-
vate their PBOW accounts and make
the time to make a difference.
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Firm:
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FILL OUT THIS COLUMN LAST {
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Includes all meals, CLEs & Plenary Session
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MeaL Event RSVP

Please check if you plan to attend.

Distinguished Lawyer & Jurist Awards Dinner -

Wednesday, July 24th
Early Bird Standard First Time O Full Registrant (Included)
(by June 14) (after June 14) Attendee 0 Special Reg. / Day Pass / Guest ($50 each)
Dinner Total = $
0 $300 0 $350 O $265
Service Award Luncheon - Thursday, July 25th

O Full Registrant (Included)
O Special Reg. / Day Pass / Guest (535 each)
Luncheon Total = $

Milestone Celebration Reception - Thursday,

Attorneys who Attorneys who Law July 25th
have been have been Students O Full Registrant (Included)
practicing three practicing three O Special Reg. / Day Pass / Guest (520 each)
years or less and/ years or less and/ Reception Total = $
or unemployed or unemployed
(self employed & (self employed & Networking BBQ Luncheon - Friday, July 26th
retired ineligible) retired ineligible) O Full Registrant (Included)
residing inside residing outside 0 Special Reg. / Day Pass / Guest ($30 each)
the 4th District the 4th District Luncheon Total = $
D 5160 D 560 D %50 Total Meal Event Fees = $

Guest Name(s):

PAYMENT INFORMATION
ThurSday ThurSday ThurSday Make check payable to and send completed form to:
Full Day Morning Session Afternoon Session Idaho State Bar, PO Box 895, Boise, ID 83701
0 $145 0 $80 O s110 Fax: (208) 334-4515 / Email: dferrero@isb.idaho.gov
i - _ Method of Payment:
Friday Frlday ) Friday ) O Cash O Check 0O Visa O Mastercard
Full Day Morning Session Afternoon Session
0 $170 0 $125 0 $100 Cardholder’s Name (As Imprinted on Card)
Course MATERIAL OPTIONS Acct.# W
Attendees will receive a thumb drive unless otherwise indicated below. Billing Zip
Exp. Date Amt.
O Hard Copy O Thumb Drive Signature




2019 Idaho State Bar Annual Meeting Schedule of Events
Boise, Idaho ¢ Boise Centre » July 24-26, 2019

Wednesday, July 24

9:00 a.m. - 3:00 p.m. Idaho State Bar Board of Commissioners Meeting
12:00 p.m. - 1:00 p.m. Idaho State Bar Child Protection Section Meeting
4:00 p.m. - 5:45 p.m. Registration / Exhibition Hall

6:00 p.m. - 7:00 p.m. President’s Reception

7:00 p.m. - 9:00 p.m. Distinguished Lawyer & Jurist Awards Dinner

N - -
& 7 L &
Robert R. Chastain William F. Gigray Il Jeffrey C. Fereday Hon. Jesse R. Walters
Thursday, July 25
7:30 a.m. - 5:00 p.m. Registration / Exhibition Hall
7:30 a.m. - 8:30 a.m. Continental Breakfast
7:30 a.m. - 8:30 a.m. Idaho State Bar Litigation Section Meeting
7:30 a.m. - 8:30 a.m. Idaho State Bar Taxation, Probate & Trust Law Section Meeting
8:30 a.m. - 10:00 a.m. Plenary Session

- Idaho State Bar Update - Idaho State Bar President David C. Cooper
« State of the Courts - Idaho Supreme Court Justice Robyn M. Brody

« Keynote Speaker - Tim O'Brien, Journalist, Author & TV Commentator
9:30 a.m. - 3:30 p.m. Community Service Project: Lawyers Give! American Red Cross Blood Drive + | American Red Cross
10:15 a.m. Idaho Law Foundation, Inc. Board of Directors Meeting J
10:15 a.m.- 11:45 a.m. CLE Session #1

« Cybersecurity Vulnerabilities: You and Your Client (1.5 CLE credits of which 0.75 is Ethics)

+ Employee Non-Compete Agreements in Idaho (1.5 CLE credits - NAC Approved)

« Legal Research in the Digital Age (1.5 CLE credits)
12:00 p.m. - 1:15 p.m. Idaho State Bar / Idaho Law Foundation Service Awards Luncheon & Idaho Law Foundation, Inc. Annual Meeting
1:30 p.m. - 3:00 p.m. CLE Session #2

A Statewide Look at Domestic Violence and How We Can Help (1.5 CLE credits)

- Clearing Barriers to Military Legal Readiness (1.5 Ethics credits)

« Tackling Implicit Bias: Personally, Professionally and in the Courtroom (1.5 CLE credits of which 0.5 is Ethics)

3:00 p.m. - 3:30 p.m. Ice Cream Sundae Break
3:30 p.m. - 5:00 p.m. CLE Session #3
« Lessons from the Masters (1.5 CLE credits of which 0.5 is Ethics - NAC Approved)
5:00 p.m. - 6:30 p.m. Milestone Celebration Reception: Celebrating 25, 40, 50, 60, 65 & 70 Years of Admission
6:30 p.m.-7:30 p.m. Idaho State Bar Diversity Section and Health Law Section Award Reception
Friday, July 26
7:30a.m.-11:30 am. Registration / Exhibition Hall
7:30a.m.-8:30 a.m. Continental Breakfast
7:45 a.m. - 8:45 a.m. District Bar Association Officers and Bar Commissioners Breakfast
8:00 a.m. - 10:00 a.m. CLE Session #4

« Can | Get This Tweet Admitted? Evidentiary Issues in the Digital Age (2.0 CLE credits - NAC Approved)
-+ Emotional Intelligence and Lawyers: Opposites Really Do Attract! (2.0 CLE credits of which 1.0 is Ethics)
« Potpourri from the Faculty (2.0 CLE credits of which 1.0 is NAC Approved)
10:15a.m.- 11:45 a.m. CLE Session #5
« An Overview of Criminal Defense Reform in Idaho (1.5 CLE credits - NAC Approved)
« AView from the Appellate Bench in Idaho (1.5 CLE credits - NAC Approved)
+ Health Care Laws Every Transactional Attorney and Litigator Ought to Know (1.5 CLE credits)

12:00 p.m. - 1:00 p.m. Social Networking BBQ
1:15 p.m. - 3:15 p.m. CLE Session #6

- Technology and a New Generation: How Progress Affects Professional Responsibility (2.0 Ethics credits - NAC Approved)
3:15 p.m. Conclusion of the 2019 Idaho State Bar Annual Meeting
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UBS provides a powerful integration of siruciured
seitlements and wealth planning for you and your clients.

By integrating structured settlements with one of the world’s leading wealth management
firms, your clients can now receive unbiased advice and long-term planning to help secure
their financial needs now and in the future. With over 7,000 Financial Advisors in 350 offices
across the country, we stand ready to serve you.

Extensive capabilities for a range of settlement solutions

Structured settlements e Guardian and conservatorship accounts
Structured attorney fees e Court controlled accounts

Traditional wealth planning Fiduciary bonding

Special needs trusts Trust and estate planning

Medicare set-aside trusts Life insurance and long-term care
Qualified settlement funds (468b trusts) Banking services

Revocable and irrevocable trusts

For more information on the capabilities of Vasconcellos Investment Consulting at UBS,
or for a second opinion on your current wealth management strategy, please contact:

Vasconcellos Investment Consulting

William L. Vasconcellos, CIMA®, CRPC®

Senior Vice President-Wealth Management

1161 West River Street, Suite 340, Boise, ID 83702
208-947-2006 888-844-7452 william.vasconcellos@ubs.com
www.ubs.com/fa/williamvasconcellos

We will not rest % UBS

Neither UBS Financial Services Inc., nor any of its employees provide tax or legal advice. You must consult with your tax and legal advisors regarding your personal
circumstances. Insurance products are issued by unaffiliated third-party insurance companies and made available through insurance agency subsidiaries of UBS
Financial Services Inc. As a firm providing wealth management services to clients, UBS is registered with the U.S. Securities and Exchange Commission (SEC) as an
investment adviser and a broker-dealer, offering both investment advisory and brokerage services. Advisory services and brokerage services are separate and distinct,
differ in material ways and are governed by different laws and separate contracts. It is important that you carefully read the agreements and disclosures UBS provides
to you about the products or services offered. For more information, please visit our website at ubs.com/workingwithus. CIMA® is a registered certification mark
of the Investment Management Consultants Association, Inc. in the United States of America and worldwide. Chartered Retirement Planning Counselor™™ and CRPC®
are registered service marks of the College for Financial Planning®. ©UBS 2014. All rights reserved. UBS Financial Services Inc. is a subsidiary of UBS AG. Member
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LAWPAY IS
FIVE STAR!

In our firm, it's actually fun to do our
billings and get paid. | send our bills
out first thing in the morning and
more than half are paid by lunchtime.
LawPay makes my day!

— Cheryl Ischy, Legal Administrator
Austin, Texas

Trusted by more than 35,000 firms and
verified ‘5-Star’ rating on *Trustpilot
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Getting paid should be the easiest part of your job, and

with LawPay, it is! However you run your firm, LawPay's

flexible, easy-to-use system can work for you. Designed .
/ / / J Now accept check payments online

at 0% and only $2 per transaction!

specifically for the legal industry, your earned/unearned fees

are properly separated and your IOLTA is always protected

against third-party debiting. Give your firm, and your

clients, the benefit of easy online payments with LawPay.

bar members.
Call for details
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877-217-6239 or visit lawpay.com/isb
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