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Title IX

No person in the United States shall, on the
basis of sex, be excluded from participation in,
be denied the benefits of, or be subject to
discrimination under any educational program
or activity receiving federal financial assistance.

-Title IX of the Education Amendments of 1972
Implementing regulations found at 34 CFR 106
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Group Activity

* Sex
* Gender Identity
* Gender Expression
* Sexual Orientation

© 2012 Boise State University




BOISE STATE UNIVERSITY

© 2012 Boise State University




BOISE STATE UNIVERSITY

What does Title IX Cover?

e Admissions and recruitment
 Educational Programs and Activities

* Housing

e Facilities

* Access to Classes and Schools/Voc. Ed.
* Counseling/Guidance

* Financial Assistance

 Employment (student and otherwise)
 Health and insurance benefits
 Marital and parental status
 Textbooks and curricular material

e Standards for measuring skill or progress in PE
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What Else?

e Athletics
(regulations)

e Sexual Harassment
(2 types)

e Sexual assault,
dating violence,*
domestic violence,*
some stalking™*

* Bullying

© 2012 Boise State University 6



Types of Discrimination

* Disparate Treatment
* Disparate Impact

 Harassment on the basis of sex or gender
— Quid Pro Quo
— Hostile Environment

e Retaliation
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How do Institutions Comply?

* Designate responsible employee
* Adopt grievance procedures

e Policy of Non-discrimination

* Notice of Policy
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What does a Title IX Coordinator Do?

* Different at every institution

* Coordinate institution compliance
— Education
— Investigations

— |dentify and remedy patterns
— Audits
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What happens if discrimination is

suspected or reported?
Respond, remedy, prevent!

(investigate & address alleged behavior)

Ensure that campus community is welcoming
and safe for all.

May address through informal resolution
processes.
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Common implementation problems

e Special Parties or situation

* Documentation

* Victim does not want to make complaint
* Both parties claim intoxication

e Fair and mindful interim measures

* Trained decision makers

* Equal treatment of parties

* One assault = hostile environment

e Conflicts
*Material from Victim Rights Law Center
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QUESTIONS?

Annie Kerrick, Director of Title IX/ADA/504 Compliance
Email akerrick@boisestate.edu

More information available at: compliance.boisestate.edu/title-ix/
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The Genderbread Person V2.0 = # pomamadcrGssat

Gender is one of those things everyone thinks they understand, but most people don’t. Like Inception. ~ - .
Gender isn’t binary. It’s not either/or. In many cases it’s both/and. A bit of this, a dash of that. 0 (in[ \ d(if‘ ].d (intlty

This tasty little guide is meant to be an appetizer for understanding. It's okay if you're hungry for more.
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