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Title	  IX	  

No	  person	  in	  the	  United	  States	  shall,	  on	  the	  
basis	  of	  sex,	  be	  excluded	  from	  par<cipa<on	  in,	  
be	  denied	  the	  benefits	  of,	  or	  be	  subject	  to	  

discrimina<on	  under	  any	  educa<onal	  program	  
or	  ac<vity	  receiving	  federal	  financial	  assistance.	  

	  
-‐Title	  IX	  of	  the	  Educa<on	  Amendments	  of	  1972	  
Implemen<ng	  regula<ons	  found	  at	  34	  CFR	  106	  
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Group	  Ac<vity	  

•  Sex	  
•  Gender	  Iden<ty	  
•  Gender	  Expression	  
•  Sexual	  Orienta<on	  
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What	  does	  Title	  IX	  Cover?	  
•  Admissions	  and	  recruitment	  
•  Educa<onal	  Programs	  and	  Ac<vi<es	  
•  Housing	  
•  Facili<es	  
•  Access	  to	  Classes	  and	  Schools/Voc.	  Ed.	  
•  Counseling/Guidance	  
•  Financial	  Assistance	  
•  Employment	  (student	  and	  otherwise)	  
•  Health	  and	  insurance	  benefits	  
•  Marital	  and	  parental	  status	  
•  Textbooks	  and	  curricular	  material	  
•  Standards	  for	  measuring	  skill	  or	  progress	  in	  PE	  
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What	  Else?	  
•  Athle<cs	  
(regula<ons)	  

•  Sexual	  Harassment	  
(2	  types)	  

•  Sexual	  assault,	  
da<ng	  violence,*	  
domes<c	  violence,*	  
some	  stalking*	  

•  Bullying	  
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Types	  of	  Discrimina<on 	  	  
•  Disparate	  Treatment	  
•  Disparate	  Impact	  
•  Harassment	  on	  the	  basis	  of	  sex	  or	  gender	  
– Quid	  Pro	  Quo	  
– Hos<le	  Environment	  

•  Retalia<on	  
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How	  do	  Ins<tu<ons	  Comply?	  
•  Designate	  responsible	  employee	  
•  Adopt	  grievance	  procedures	  	  
•  Policy	  of	  Non-‐discrimina<on	  
•  No<ce	  of	  Policy	  
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What	  does	  a	  Title	  IX	  Coordinator	  Do?	  
•  Different	  at	  every	  ins<tu<on	  
•  Coordinate	  ins<tu<on	  compliance	  
– Educa<on	  
–  Inves<ga<ons	  
–  Iden<fy	  and	  remedy	  pagerns	  
– Audits	  
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What	  happens	  if	  discrimina<on	  is	  
suspected	  or	  reported?	  
Respond,	  remedy,	  prevent!	  

(inves<gate	  &	  address	  alleged	  behavior)	  
	  

Ensure	  that	  campus	  community	  is	  welcoming	  
and	  safe	  for	  all.	  

May	  address	  through	  informal	  resolu3on	  
processes.	  
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Common	  implementa<on	  problems	  
•  Special	  Par<es	  or	  situa<on	  
•  Documenta<on	  
•  Vic<m	  does	  not	  want	  to	  make	  complaint	  
•  Both	  par<es	  claim	  intoxica<on	  
•  Fair	  and	  mindful	  interim	  measures	  
•  Trained	  decision	  makers	  
•  Equal	  treatment	  of	  par<es	  
•  One	  assault	  =	  hos<le	  environment	  
•  Conflicts	  

*Material	  from	  Vic<m	  Rights	  Law	  Center	  
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QUESTIONS?	  

Annie	  Kerrick,	  Director	  of	  Title	  IX/ADA/504	  Compliance	  
Email	  akerrick@boisestate.edu	  
	  
More	  informa<on	  available	  at:	  	  compliance.boisestate.edu/<tle-‐ix/	  




